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PRELIMINARY STATEMENT 
A. This Agreement constitutes the full and complete commitment of the parties on all items, 
agreed upon herein. 
B. If any provision of this Agreement or any application of the Agreement to any teacher or 
group of teachers shall be found contrary to law, then such provision or application shall 
not be deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 
C. Copies of this Agreement shall be made at the expense of the Board of Education and 
distributed to all teachers now employed or hereafter employed by the Board within six 
weeks after its execution, or upon employment, if that occurs later. 
D. Any individual arrangement, agreement or contract between the Board and an individual 
teacher, heretofore executed, shall be subject to and consistent with the terms and 
conditions of this Agreement and any individual agreement, arrangement or contract 
hereafter executed shall be expressly made subject to and consistent with the terms of this 
Agreement. 
NEGOTIATION PROCEDURES 
for the 
SUPERINTENDENT OF SCHOOLS 
of the 
OGDENSBURG CITY SCHOOL DISTRICT 
and the 
OGDENSBURG EDUCATION ASSOCIATION INSTRUCTIONAL UNIT 
Pursuant to Article 14 of the state civil service law, the Superintendent of Schools of the 
OGDENSBURG CITY SCHOOL DISTRICT hereby adopts the following Agreement covering 
recognition of a teacher organization and the methods by which negotiations shall take place 
with said organization. The procedures shall be incorporated into the parties' final agreement. 
ARTICLE 1 
DEFINITION OF PARTIES 
1. The term Board in this Agreement shall mean the Board of Education of the Ogdensburg 
City School District. 
2. Superintendent of Schools means the employer of the District for negotiation procedures 
and the chief executive officer of the district. 
3. The term Association in this Agreement shall mean all personnel certified by the 
Commissioner of Education except teaching assistants and full time positions requiring 
administrative certification. 
ARTICLE 2 
PHILOSOPHY 
The Board and the Association firmly believe that the primary function of the Board and its 
professional staff is to assure each boy and girl attending the city schools the highest level of 
educational opportunities obtainable. The Board recognizes that teaching is a profession; the 
Board and Association believe that the objectives of the educational program are realized to the 
highest degree when mutual understanding, cooperation and effective communications exist 
between the Board and its professional staff. 
ARTICLE 3 
RECOGNITION 
The Ogdensburg City School District Board of Education, having determined that the 
Association is supported by a majority of the teachers in the instructional unit as defined by the 
Board by-laws, hereby recognizes the Association as the exclusive negotiating agent for all 
personnel whose position requires certification from the Commissioner of Education, except for 
teaching assistants and full-time positions requiring administrative certification. Such recognition 
shall be in accordance with Article 14, Section 208 C of the State Civil Service Law. 
ARTICLE 4 
PRINCIPLES 
1. PROFESSIONAL TEACHER PERSONNEL. It is recognized that members of the 
professional staff require specialized qualifications and that the success of the educational 
program in city schools depends upon the maximum utilization of the abilities of teachers 
who are reasonably well satisfied with the conditions under which their services are 
rendered. 
2. RIGHT TO JOIN OR NOT JOIN. It is further recognized that teachers have the right to 
join, or not to join the Association, but membership shall not be a prerequisite for 
employment or continuation of employment of any employee. 
3. RIGHT OF MINORITIES AND INDIVIDUALS. The legal rights inherent in the State 
Education Law and in the rulings and regulations of the Commissioner of Education 
affecting certificated personnel are in no way abridged by this Agreement. 
ARTICLE 5 
PROCEDURES FOR CONDUCTING NEGOTIATIONS 
1 NEGOTIATING TEAMS. The designated representatives of the Superintendent of 
Schools will meet with representatives designated by the Association for the purpose of 
discussing and reaching mutually satisfactory agreements. All meetings between said 
parties shall be conducted in private and no other person shall be allowed to attend or 
take part in such meetings except those designated representatives of the Superintendent 
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of Schools and the Association. All proceedings of such negotiations, including issues 
for discussion, exchange of facts, opinions, proposals and counter-proposals, and all other 
information shall be released, other than to the membership of the Association or to the 
Board of Education, at any time during the negotiations process until such time as 
impasse is declared ONLY in the following manner. If either party wishes to make a 
statement to the news media, it is to give the statement to the other party FIRST at least 
three (3) school days or five (5) calendar days, Sundays and holidays excepted, in 
advance of the day the party wants the statement released. The other party may then 
ATTACH a statement expressing its views and opinions on the issue, and the two 
expressions of opinion ~ the Association's and the Superintendent of Schools1 •- are to be 
sent to the news media at the same time and as one news release. 
2. OPENING NEGOTIATIONS. Upon request of either party for a meeting to open 
negotiations, a mutually acceptable meeting date shall be set not more than 30 days 
following such request. Such request shall be made no later than March 1* The parties 
may agree to exchange simultaneously all the issues it proposes for discussion prior to the 
first meeting. If the parties do not agree to a prior exchange of issues, then an initial 
negotiating meeting shall be arranged at which both parties shall present, in writing, all 
issues it proposes for discussion. 
The second meeting and all necessary subsequent meetings shall be called at times 
mutually agreed by the parties and shall be determined at the close of each negotiation 
session. 
3. NEGOTIATION PROCEDURES. Designated representative(s) of the Superintendent of 
Schools shall meet at such mutually agreed upon places and times with representatives of 
the Association for the purpose of effecting a free exchange of facts, opinions, proposals, 
and counter proposals in an effort to reach mutual understanding and agreement. Both 
parties agree to conduct such negotiations in good faith and to deal openly and fairly with 
each other in all matters. Both parties shall have the necessary power to act and to reach 
tentative agreements concerning the terms and conditions of employment to be 
negotiated. 
4. EXCHANGE OF INFORMATION. With the exception of executive session data, the 
Superintendent of Schools agrees to furnish to the Association's negotiating committee, 
in accordance with its reasonable request, all other available information concerning 
financial resources of the district, tentative budgetary requirements and allocations, and 
such other information as will assist the negotiating committee in the development of a 
reasonable, intelligent, accurate, and constructive program on behalf of the instructional 
unit. The Association agrees to furnish such information as the Superintendent would 
reasonably request. 
5. CONSULTANTS. The parties may call upon consultants to assist in preparing for 
negotiations, and/or to negotiate for them during negotiation sessions. The expense of 
such consultants shall be bome by the party requesting them. 
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6. REACHING AGREEMENT. When consensus is reached covering the areas under 
discussion, the proposed Agreement shall be reduced to writing as a memorandum of 
understanding and submitted to the Association and to the Superintendent and the Board 
of Education for approval. 
7. "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE BODY HAS GIVEN APPROVAL." 
ARTICLE 6 
IMPLEMENTATION AND AMENDMENT 
These negotiating procedures shall become effective upon approval by the Association's 
representatives and the Superintendent of Schools. The procedures may be amended by mutual 
consent of both parties with written evidence of said consent being presented by each party to the 
other. 
SUPERINTENDENT OF SCHOOLS OF THE OGDENSBURG CITY SCHOOL DISTRICT 
Maurice H. Barry, Superintendent of Sppools 
OGDENSBURG EDUCATION ASSOCIATION INSTRUCTIONAL UNIT 
BY: 
  TT 
Richard Piatt, President 
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ARTICLE 1 
TEACHING ASSIGNMENTS AND TRANSFERS 
A. Assignments 
The Board of Education and the Association agree that appointment and assignment of 
teachers will proceed according to legal requirements as set forth by the Bureau of Teachers 
Certification and rules and regulations as set forth by the Office of the Commissioner of 
Education. 
B. Teachers' Programs 
Teachers will be notified of their tentative programs for the coming school year, 
including the school(s) to which they will be assigned, and the grade(s), subject(s) that they will 
teach, and any special or unusual classes that they will have as soon as practicable. For the 
purposes of this section "special or unusual classes" shall mean situations such as, but not limited 
to, situations in which a student has a special physical accommodation, when there is an 
additional adult staff member assigned to the classroom for a significant portion of a day, when a 
child has unique physical or emotional (as determined by the CSE) needs that would require 
particular attention, or assignments outside the teacher's tenure area or regular grade level 
assignment. If a student assigned to a teacher's class has been classified by the Committee on 
Special Education, the student's IEP shall be maintained by the child's special education teacher 
and the classroom teacher shall have the opportunity to review the IEP by making arrangements 
with the special education teacher. It is understood that in some instances additional training is 
required; the District shall provide such training in a timely manner to ensure benefit to both 
student and staff. 
1. In the Middle School/High School every attempt will be made not to schedule classroom 
teaching duties in more than two (2) subject areas. 
2. When practicable and not later than June 15th, teachers shall be informed in writing of 
their tentative programs for the new school year. This notification will tentatively state 
(a.) the school(s) to which they will be assigned, (b.) the grade(s), (c.) the level(s), and 
(d.) the subjects they will teach. 
3. In the arrangement of schedules for teachers who are assigned to more than one school 
during the school day, the office of the Superintendent of Schools shall continue to make 
every effort to limit the amount of inter-school travel. Teachers will continue to be 
reimbursed for approved inter-school travel. 
C. Transfers -- Reassignments 
I. As teacher vacancies occur and or new teaching positions are required in the school 
system, information concerning the same will be made available as soon as possible to all 
teachers. Teachers already employed in the system, who have demonstrated professional 
:> 
proficiency and who have proper certification in the particular subject matter area, will be 
given primary consideration in the filling of such positions. 
2. When transfers or reassignment of teachers in a school or grade is necessary, volunteers 
shall first be transferred in or re-assigned, if possible. 
3. At the request of the Ogdensburg Education Association, lists of all known vacancies and 
necessary tentative transfers or reassignments will be posted in the Office of the 
Superintendent of Schools no later than the last teaching day in May. 
D. Governing Principles 
The following principles shall be considered in the reassignment or transfer of teachers: 
1. Individual qualifications 
2. Instructional requirements 
3. Staff availability 
4. Where the foregoing factors are equal, seniority and the desires of the teacher may be 
considered, but will not be the decisive factors. 
E. Posting of Positions 
1. All openings for positions shall be posted for ten (10) calendar days throughout the 
school district in order that qualified teachers shall be given reasonable opportunity to 
make application for such positions. 
2. Years of service in the system will receive due consideration, but may not be the decisive 
factor in the selection of the candidate. 
3. The Board of Education shall establish the rate of compensation for Department 
Coordinators and shall have information available to Association members through the 
Assistant Superintendent. When vacancies arise, interested applicants shall be advised as 
to the rate established for the position. 
4. Such vacancy shall be filled on the basis of Section D, above. 
F. Staff Reductions 
Before Board action on position cuts or reduction of staff by attrition occurs, the 
Superintendent will discuss the anticipated action with the Association President who 
will be given the opportunity to give the Superintendent, for transmittal to the Board, any 
suggestions or recommendations which the Association may have to offer. 
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ARTICLE 2 
CLASS SIZE 
The Board of Education will exert every effort to follow the recommendations and 
guidelines for class size as established by the various departments of education at New York 
State level. 
ARTICLE 3 
TEACHING ASSISTANTS 
A. The Board agrees that, subject only to the availability of competent personnel and 
adequate funds, it will employ, dependent upon demonstration of need, teaching 
assistants. 
B. Teaching assistants will be assigned by the Building Principal. In assigning teaching 
assistants to assist teachers, the principal will take into consideration the written requests 
of teachers. 
C. Teaching assistants will be supervised in the discharge of their duties by the classroom 
teacher and will be directly responsible to the building principal. 
D. Teaching assistants who are assigned to a single teacher may, at the sole option of the 
District, be used as substitute teachers for that teacher. If a teaching assistant is 
designated to serve as a substitute teacher, the District shall make every effort to hire a 
per diem substitute for the teaching assistant who is designated to act as a teacher. 
ARTICLE 4 
SCHOOL FACILITIES 
A. Adequate lunchroom, restroom and lavatory facilities exclusively for teacher use shall be 
made available in all schools. 
B. The OEA will have the right to place notices, circulars and other materials in teachers' 
mailboxes. Copies of all such materials will be given to the building principal, but 
his/her advance approval will not be required. The usual procedure is that notices shall 
be presented to the principal the day before. 
ARTICLE S 
JOB DESCRIPTION FOR 
ELEMENTARY SCHOOL TEACHER 
As prepared, recommended, and submitted by the Board's Committee on Job 
Descriptions and Evaluation Instruments, June 1974. 
A. GENERAL DESCRIPTION 
The role of the teacher at the elementary school level is to plan for the learning situation; 
prepare and organize materials; carry out the teaching of planned lessons; and evaluate the 
degree of pupil learning. The teacher is expected to cooperate with all school personnel in order 
to accomplish all the basic and explicit goals of the school district as determined by the Board of 
Education. Each staff member attempts to understand and apply ideas of child growth and 
development and to work toward a teaching approach based on needs, interests, and abilities of 
children. Though elementary school teachers are primarily concerned with pupil learning of the 
basic skills, they do at the same time, have some responsibility for the development of the whole 
child. Elementary school teachers work under the direct supervision of the building principal 
and operate within the guidelines of the district's approved curriculum and instructional program. 
The elementary school teacher is also responsible for classroom management; the establishment 
of appropriate controls; and the handling of classroom routines promptly and efficiently. The 
performance of the elementary classroom teacher is evaluated by any appropriately certified 
administrator and/or by an administratively certified department coordinator. 
B. DUTIES 
1. General Professional Services 
a. Adheres to established and approved school policies and Administrative Rules 
and Regulations 
b. Serves on school committees 
c. Secures and maintains state certification 
d. Cooperates in attempting to improve the instructional program 
e. Handles school routines promptly and efficiently and renders prompt and accurate 
reports 
f. Attends seminars and in-service workshops 
g. Observes established "channels" when reporting on matters affecting school 
policy and job performance 
h. Supervises and directs instructional and clerical aides when appropriate 
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2. Instructional and Classroom Procedures 
a. Establishes and maintains appropriate control over the classroom situation 
b. Uses evaluation instruments to aid in the evaluation and continued development 
of pupils 
c. Uses school property and resources carefully and efficiently 
d. Promotes classroom discussion for pupils in the context of appropriate subject 
matter 
e. Stimulates interests and motivation in pupils 
f. Prepares and utilizes a variety of appropriate and purposeful instructional 
materials and equipment 
g. Makes an analysis of pupil needs in terms of their achievement in the basic skills 
h. Maintains a physical environment conducive to pupil learning 
i. Develops weekly lesson plans and utilizes them in a flexible manner 
j . Takes attendance and maintains accurate records 
k. Uses a variety of methods of instruction 
1. Encourages the development of constructive pupil attitudes 
m. Provides instruction to meet individual needs 
n. Understands and follows the district's procedures for reporting to parents 
o. Can justify the instructional procedures and methods selected and utilized, for the 
purpose of bringing about pupil growth and achievement 
p. Makes use of specialized school personnel 
3. Out of Classroom Services 
a. Coordinates plans and methods with colleagues when appropriate 
b. Prepares and submits plans and instructional objectives 
c. Assists and advises on planned pupil activities 
9 
d. Studies cumulative records of children in order to determine special needs and 
problems 
e. Plans informational conferences with parents as established by District Policy 
f. Provides advice on instructional materials, budgeting and curriculum matters 
g. Uses discretion in discussing pupil personnel data 
h. Helps to identify and resolve problems affecting the curriculum and instructional 
program 
i. Helps to establish standards of achievement for grade levels and/or subject areas 
C. DESIRED QUALIFICATION 
1. Minimal education requirement - Bachelor's Degree from an approved college or 
university 
2. Has and maintains minimum certification 
D. SALARY AND BENEFITS 
Work year, salary and benefits as per New York State Law and Ogdensburg Education 
Association/Superintendent's Agreement. 
ARTICLE 6 
JOB DESCRIPTION FOR 
SECONDARY SCHOOL TEACHER 
As prepared, recommended, and submitted by the Board's Committee on Job 
Descriptions and Evaluation Instruments: 
A. GENERAL DESCRIPTION 
The role of the teacher at the secondary school level is to plan for the learning situation; 
prepare and organize materials; carry out the teaching of the planned lessons; and evaluate the 
degree of student learning. The teacher is expected to cooperate with all school personnel in 
order to accomplish all the basic and explicit goals of the school district as determined by the 
Board of Education. The teacher works under the supervision of the building principal andor 
supervisor within the guidelines of an approved secondary curriculum and instructional program. 
He/she is responsible for classroom management and should be available for assisting and 
advising students within the school day. Duties are based on a general understanding of the role 
of a secondary teacher; applicability of duties under these headings will be determined by a 
teacher principal conference. The performance of the secondary school classroom teacher is 
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evaluated by any appropriately certified administrator and/or by an administratively certified 
department coordinator. 
B. DUTIES 
1. Professional: 
a. Serves on school committees 
b. Attends seminars and in-service workshops 
c. Secures and maintains state certification 
d. Adheres to established school policies and administrative rules and regulations as 
verifiable by the immediate supervisor 
2. Instructional and Classroom Procedures: 
a. Uses evaluation instruments to aid in the evaluation and continued development 
of students 
b. Develops and maintains a classroom atmosphere conducive to learning 
c. Takes attendance and maintains accurate records 
d. Draws up and utilizes teaching plans 
e. Attempts to promote classroom discussion when appropriate 
f. Uses school property and resources carefully and efficiently 
g. Prepares adequate instructional materials and utilizes a variety of appropriate 
instructional equipment 
h. Identifies individual student achievement for the purpose of developing student 
growth 
i. Makes use of available instructional resources 
j . Maintains a physical environment conducive to a pleasant classroom atmosphere 
k. Uses a variety of methods of instruction 
I. Encourages the development of constructive student attitudes 
m. Provides instruction to meet individual needs 
n. Understands and follows the District's procedures for reporting to parents 
o. Can justify the instructional procedures and methods selected and utilized, for the 
purpose of bringing about student growth and achievement 
p. Makes use of specialized school personnel 
3. Out-of-Classroom: 
a. Takes attendance and maintains the homeroom attendance register 
b. Coordinates plans and instructional methods with colleagues when appropriate 
c. Prepares and submits plans and specific objectives to building principal 
d. Develops student evaluation instruments 
e. Supervises students in resource centers 
f. Assists and advises student organizations 
g. Confers with parents regarding progress and problems of students 
h. Enforces school policies and administrative rules and regulations as they pertain 
to the student body 
i. Provides advice on instructional materials budgeting and curriculum matters 
j . Supervises and evaluates teacher assistants when appropriate 
k. Helps to establish standards of achievement for grades and for subject areas 
1. Helps to identify and resolve problems affecting the school system 
C. DESIRED QUALIFICATIONS 
1. Minimal educational requirement - Bachelor's Degree from an approved college 
or university 
2. Has and maintains minimum certification 
D. SALARY AND BENEFITS 
Work year, salary and benefits as per New York State Law and Ogdensburg Education 
•Vssooatioa Superintendent's Agreement. 
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ARTICLE 7 
UNIT MEMBERS OTHER THAN ELEMENTARY 
OR SECONDARY TEACHERS 
It is understood that members of this bargaining unit who are neither elementary nor secondary 
teachers shall have the same basic expectations and responsibilities as set forth in article 5 of this 
contract to the extent such expectations and responsibilities are consistent with the job 
responsibilities and appropriate professional standards of his/her actual assignment. 
ARTICLE 8 
PROBATIONARY TEACHERS 
A. Probationary teachers shall be informed of action taken regarding tenure by the Board not 
LESS than 60 calendar days prior to the end of the probationary period. For a teacher 
originally employed effective September 1, the probationary period would end on June 
30th. 
B. Newly appointed teachers will receive required consideration and aid by the supervisory 
staff- or building principals as provided for in Article 10. 
ARTICLE 9 
JURY DUTY 
Notification of jury duty must be submitted to school principal as soon as possible. 
Adequate time must be given for securing a substitute teacher. When legally permitted, the 
teacher requesting the leave shall reimburse the district in the amount equal to the fee received. 
The Board will grant leave without financial loss or loss of leave days. 
ARTICLE 10 
FORMAL EVALUATION GUIDELINES 
The primary purpose of evaluation is to make constructive suggestions to teachers in 
order to assist them in helping the students to develop their full potential. The evaluator should 
give guidance to teachers who need improvement. 
1. Teachers will be notified, within five (5) school days, of formal classroom observations 
to be made.1 (A pre-evaluation conference will be held if requested by either the teacher 
or the evaluator.) Informal observations may be conducted at any time, but shall not be 
considered part of the "formal evaluation" referred to in #4. 
2. All observations of classroom performance of a teacher will be conducted openiy by 
administrators with full knowledge of the teacher. Public or audio systems and similar 
surveillance devices shall not be used for this purpose. 
Formal observjtions shall be no less than JO minutes Juration. 
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3. Formal classroom observations will be conducted at least three (3) weeks apart to provide 
§ an opportunity for improvement from previous observations. The form to be used by the 
evaluator will be the "Evaluation Form" currently used as of July 8, 2004 and adopted by 
the Board of Education. No change shall be made to the form by the Board of Education 
until after such form has been reviewed and revised by a committee comprised of an 
equal number of District administrators and OEA members. 
a. A joint O.E.A. - District committee shall be established to develop a Teacher 
Improvement Plan ("TIP"). The committee shall consist of six (6) members with an 
equal number of District and O.E.A. representatives selected by the respective parties, 
with the representatives reflecting elementary, middle and high school staff. Actions 
taken by the Committee shall be taken by consensus of all parties. The Committee shall 
complete its work by June 1, 2007. In the event that the Committee does not complete its 
work and does not agree to extend the deadline, the parties agree to re-open negotiations 
on the TIP. The final TIP shall be subject to ratification by both parties. 
4. Formal observations will be valid upon completion of the following procedures: 
a. The teacher will be given the evaluation form on any formal class observation, as 
completed by the observer, before the post-observation conference. 
b. The conference will be held between the administrator and teacher not later than 5 
school days following the observation. 
c. At the end of the conference, both parties will sign the evaluation form as 
evidence of having reviewed it and having had the conference. (The teacher's 
signature on the evaluation report does not, in any way, signify agreement with 
the evaluation.) 
d. Following the conference, the teacher will be allowed to attach to the evaluation 
report any comments pertaining to the observation. 
e. The evaluation report, signed and including any comments attached by the 
teacher, will then be placed in the teacher's personnel folder. This process shall 
be completed within five school days of the post-observation conference except 
when extended by mutual consent. 
f. When a-c have been completed, this shall constitute a "formal evaluation." 
Observations that are part of this process shall be called "formal observations." 
5. Probationary teachers shall receive at least three (3) formal evaluations during each full 
school year of his/faer probationary service. At least one of the formal evaluations shall 
precede Christmas recess. However, probationary teachers may be dismissed at any time 
in accordance with state law. 
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6. Tenure teacher observations, supervision, and formal evaluations will be in the opinion of 
the building principals of sufficient number during the year to aid, enrich, and develop an 
effective classroom program. The maximum number of said observations, supervisory 
and/or formal evaluations, will be six (6) unless additional requests are made by the 
teacher. 
7. Evaluation forms for each of the following positions shall be developed by committees. 
Each committee shall consist of the unit members) holding the position, one (1) 
administrator and one (1) representative of the O.E.A. Such forms shall be subject to the 
approval of the O.E.A. and the District. The positions are: CSE Chairperson, Athletic 
Director, Guidance Counselor, Librarian, School Psychologist and Nurse. 
8. No material, excluding reference and information obtained in the process of evaluating 
the teacher for initial employment, which is derogatory to a teacher's conduct, service, 
character, or personality, shall be filed unless the teacher has had an opportunity to 
examine the material. The teacher must affix his/her signature on the actual copy to be 
kept with the understanding that such signature merely signifies that he/she has examined 
the materials. Such signature does not necessarily indicate agreement with its content. 
The teacher will also have the right to submit a written answer to such material and such 
answer shall be reviewed by the Superintendent and/or principal or supervisor. Such 
answer shall be attached to the file copy. Under normal circumstances, such written 
response must be made within thirty school days of the teacher's receipt of the material. 
9. The official district teacher personnel file shall be maintained in the central office. 
Teachers shall have the right, upon request, to review the contents of their files. A 
teacher shall be entitled to have a personally selected representative accompany him or 
her during such review. 
10. An incident which has not been reduced to writing within three months of its discovery or 
its occurrence, whichever is later, exclusive of the summer vacation period, may not be 
added to the file. No material which proven to be inaccurate, misleading or inappropriate 
shall be placed in said file. 
11. Upon receipt of a written request, the teacher shall be furnished a reproduction of any 
material, excluding reference or information obtained in the process of evaluating the 
teacher for initial employment. The District may charge a reasonable cost for this. 
12. No material will be forwarded from a teacher's file without the teacher's permission. This 
is not intended to limit references requested of the District. 
13. Only material in the official district personnel file may be used in any action by the 
District that could result in any consequences for the teacher. 
14. Complaints of a serious nature, such as integrity and effectiveness of the teacher, will 
promptly be brought to the attention of the specific teacher if the complaint warrants a 
meeting of all parties. 
15. In addition to the usual assistance which teachers receive, those receiving unsatisfactory 
ratings shall be given extra guidance in their areas of weakness, and shall fulfill those 
necessary steps which can be accomplished within the hours the teacher is on duty. Also, 
the District may suggest extra study, conferences and other work which, in the District's 
opinion, will help the teacher improve in the area of stated weakness. 
16. Any derogatory statement placed in a teacher's file shall be removed at the request of that 
teacher after a period of eight (8) years. 
ARTICLE 11 
TITLE IX 
The OEA and the Employer do hereby endorse the following mutual policy: 
"The Ogdensburg City School District of Ogdensburg, New York, does not discriminate 
on the basis of sex in the educational programs or activities which it operates, and it is required 
by Title DC of the Educational Amendments of 1972 not to discriminate in such a manner. This 
policy of non-discrimination includes the following areas: recruitment and appointment of 
employees; employment pay and benefits; counseling services for students; access by students to 
educational programs, course offerings and student activities." 
ARTICLE 12 
MEETINGS WITH ASSOCIATION 
A. The Superintendent of Schools shall meet with representatives of the Association upon 
mutual agreement. All requests for said meetings to be presented in writing at least five 
(5) school days before the final date requested for the particular meeting. 
B. The Association will be provided with a copy of the minutes of the official Board 
meetings as soon as possible after such meetings. 
C. If the president of the Association is assigned to the middle school/high school he/she 
shall, for three (3) days out of every six (6) day cycle, be relieved of one period of a non-
instructional assignment. If the president of the Association is assigned to an elementary 
school, the Superintendent and the Association President shall meet to determine how an 
equivalent amount of non-instructional time can be given to the president. It is expressly 
understood that this provision shall not result in the diminution of any instructional 
responsibilities of the Association President. 
ARTICLE 13 
EMPLOYMENT CREDIT AFTER SICK TIME DEPLETED 
A tenured teacher who becomes disabled and expends total accumulated sick leave and 
sick bank days shall automatically go on leave of absence for the length of his,her disability up 
to a limit of two years. The two (2) >ear period will be calculated as follows: 
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a. any portion* of a single school year which is taken as a leave of absence beyond 
total accumulated sick leave shall be counted as the 1st year leave of absence. 
b. the second year will be the school year immediately following the 1st year 
counted as a leave of absence as indicated in "a" above. 
Before he/she returns to duty, the teacher shall pass a physical examination to be given by 
the school doctor to establish his/her ability to resume teaching responsibilities. In the event that 
the school physician does not recommend a resumption of full time duties for the teacher, the 
decision to reassign the teacher will be made entirely by the Board of Education. 
* It is understood the word "portion" as mentioned in "a" above will be 
considered to mean any major part of a school year. A major part of the school 
year is considered to mean 90 working days or more. Notwithstanding items 
"a" and "b", it is further understood that a teacher will be re-employed upon 
notice by the teacher of his/her intent to return; such notice shall be given at 
least 30 calendar days prior to the teacher's anticipated date of reemployment. 
ARTICLE 14 
PROFESSIONAL ADVISORY COMMITTEES 
The professional teacher recognizes that the Board of Education, which derives its 
authority from the state and the people it serves, rightfully determines school policy. He/She 
further recognizes that the Board places responsibility for the development and administration of 
school policy in the hands of its professional Superintendent. 
Also, the Board of Education encourages professional procedures and the continual 
involvement of the administration, coordinator-supervisors, guidance counselors and teachers in 
the revaluation and innovative aspects of the entire educational process. The Board urges the 
faculty to be professionally concerned through the active participation and membership in 
various auricular and research committees and to exercise their professional abilities in every 
area of the educational program through committee work. 
The Board welcomes the assistance of its professional associates and partners in the 
educational process. The Association recognizes the obligation of teachers to work for 
improving instruction. 
A. The Association may on its initiative request a meeting to discuss innovations andor 
improvements in areas of curriculum which it feels will advance the education of the 
students in our school system. 
B. Upon receipt of this request, the Superintendent (administration) will appoint supervisory 
personnel in the areas to be discussed. He/She will also determine the date and place of 
the initial meeting, after consulting with Association officers. 
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c. It is suggested that further meetings of this nature be held when needed as determined by 
the committee. 
D. In cases, where there may arise instructional matters which seem pressing, the 
Superintendent, after consultation with Association officers, may call a meeting to 
discuss the pressing matter. 
ARTICLE 15 
SCHOOL-LEVEL MEETINGS 
Faculty meetings will be held, when in the judgment of the principal such a meeting is 
necessary. Except in emergency situations, a one week notice shall be given for all such 
meetings. All teachers are to attend faculty meetings unless excused from attendance by the 
principal. Such meetings shall normally be scheduled on a monthly basis. In addition, the 
faculty may request the principal to call a meeting if a special need exists. 
ARTICLE 16 
PROFESSIONAL RESPONSIBILITIES 
A. Teachers are required to attend local seminars, workshops and assigned duties between 
September 1 and the date school opens - LABOR DAY EXCEPTED - and from the date 
school closes until June 30th. Those teachers involved will be notified two weeks in 
advance of any scheduled activities. 
B. Effective as of July 1, 2007, two (2) staff development days shall be scheduled in the 
week prior to the opening of school. If a unit member requests personal day(s) on these 
staff development days, such request must be submitted to the Superintendent for 
approval (at the Superintendent's sole discretion) and a reason must be given. If a unit 
member uses a sick day on these staff development days, the District shall require a 
Doctor's certificate. 
C. The wearing of jeans by all unit members will be prohibited. Male teachers are 
encouraged to wear ties. This will not apply on "Dress Down" days. 
ARTICLE 17 
SCHOOL CALENDAR 
The school calendar shall generally be the BOCES calendar. However, the Board 
recognizes the value in teacher participation in drafting the school calendar, and therefore will 
request and consider calendar proposals submitted by the Association. 
Snow days - The distribution of the unused "snow days'1 beyond 182 will be decided 
upon by the agreement of the Superintendent and the Association President. 
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ARTICLE 18 
PAYROLL DEDUCTIONS 
A. Upon the presentation of required forms, the Board of Education will deduct from the 
salaries of its employees, those dues certified by the association. See Appendix A for 
required forms. 
B. Membership dues shall be deducted in equal installments beginning with the first 
paycheck of the school year. 
C. Additional authorizations for dues deductions submitted at least two weeks prior to any 
regularly scheduled pay date shall be honored and deductions made for the balance of the 
scheduled deduction period. Example: If deductions are to be spread over fifteen pay 
periods, and authorization submitted so as to become effective with the sixth pay period -
would result in deducting only a part of the annual dues during the first year of operation. 
D. The Board shall, following each pay period from which a dues deduction is made, 
transmit the total amount so deducted to the designated representative of the Ogdensburg 
Education Association. The first and/or the final transmittal shall be accompanied by a 
listing of the members for whom deductions have been made and the amount deducted 
for each. If deductions have been made for only a portion of the deduction period, the 
listing should show the date of commencement of such deductions. 
E. An employee may withdraw his/her authorization at any time by written notice received 
by the Board at least two weeks prior to the effective pay period. 
F. Tax Sheltered Annuities: Tax sheltered annuities contributions shall be transmitted by 
the District to the unit member's carrier each pay period. 
ARTICLE 19 
AGENCY FEE 
A. The Ogdensburg City School District shall deduct from the wage or salary of employees 
in the bargaining unit who are not members of the Ogdensburg Education Association the 
amount equivalent to the dues levied by the Association and shall transmit the sum so 
deducted to the Association in accordance with Chapter 677 and 678 of the Laws of 1977 
of the state of New York. 
The Ogdensburg Education Association affirms that it has adopted such procedure for 
refund of agency shop fee deduction as required in Section 3 of Chapter 677 and 678 of 
the Laws of 1977 of the state of New York. This provision for agency shop fee deduction 
shall continue in effect so long as the Association maintains such procedure. 
B. The agency shop fee deduction shall be made following the same procedures as are 
applicable for dues check off, except as otherwise mandated by law or this Agreement. 
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ARTICLE 20 
MILITARY SERVICE 
Military Service credit will be granted to teachers according to the following procedures: 
1. If the candidate for appointment was drafted into military service and at time of the draft 
was enrolled in a degree granting college or university in a major field which prepared 
him to meet the sute requirements for teacher certification, he/she will receive credit on 
the salary schedule for each calendar year of experience (see section 3 below). 
2. If military service is granted to a newly employed teacher under Section I, above, all 
teachers presently on the faculty who fulfill all requirements under one above will be 
granted the same maximum credit. 
3. The maximum credit granted on salary schedule for any qualified teacher will be two 
years. 
4. If members of the bargaining unit honorably complete their military obligation, the 
procedure adopted will be according to the written laws that apply to these teachers. 
5. If a teacher is in a military reserve unit and is called to active duty during the time that 
he/she is scheduled to fulfill his/her teaching duties, such teacher shall, as soon as 
reasonably possible, notify the Superintendent, in writing, of the dates that he/she will be 
on active duty. (There may be times when notification would be after the time served due 
to extenuating circumstances.) 
ARTICLE 21 
SICK LEAVE, PERSONAL LEAVE, AND LEAVE OF ABSENCE 
A. Sabbatical Leave - Extended leave of absence may be granted by the Board for the 
purpose of study to teachers who have completed at least seven (7) years of satisfactory 
service to the Ogdensburg City School System on the following conditions upon the 
recommendation of the Superintendent of Schools. 
1. Not more than one percent (1%), or major fraction thereof, of the total teachers 
employed shall be absent on Sabbatical Leave at the same time. 
2. Preference will be given to applications for Sabbatical Leave on the basis of 
seniority of service and/or outstanding contribution to the school system. 
3. Sabbatical Leave, once granted, may not be terminated before the date of 
expiration unless the Board of Education determines that the requirements under 
which the leave was granted have not been or are not being fulfilled. 
4. Sabbatical Leave should be expected to increase the value of the services which 
the teacher would thereafter render to the system and such leave will not be 
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granted for purposes of engaging in gainful occupation or studying for another 
trade or profession. 
5. Applications for Sabbatical Leave shall be made in writing to the Superintendent 
of Schools and shall state fully the purpose or purposes for which the leave is 
requested. Applications for such leave must be filed on or before February I of 
the preceding school year. 
6. Sick leave allowance is not accumulated during Sabbatical Leave. 
7. Teachers who have been granted a Sabbatical Leave will be reinstated in their 
previous positions or in comparable positions upon their return. 
8. Teachers will receive credit on salary schedule for the year served on Sabbatical 
Leave. 
9. Sabbatical Leave will be for: 
a. One school year at half pay. 
b. Haifa school year at full pay. 
c. A sabbatical leave may be granted without pay. 
10. Sabbatical Leave will not be approved for 
a. To fulfill certification requirements. (Re-certification may be exempted if 
the District will benefit.) 
b. To secure a Master's Degree or additional credit hours on the B plus 15, B 
plus 30, B plus 45 or B plus 60 salary schedules. 
A teacher who has been granted Sabbatical Leave must return to the District and remain in the 
District for two years. The time that the two year period will begin will be in February of the 
current school year if the leave has been for a half year starting in September of that current 
school year or will be in September of the current school year if the request was for the last half 
of the previous year. 
[f the Sabbatical Leave has been for a full year, then the time to fulfill the two year requirements 
will be in September of that current school year when he/she returns to the school district. 
A teacher who requests and is granted Sabbatical Leave will sign a promissory note that he will 
return the money granted to himher by the school district if he/she fails to return to the school 
district for a period of two full years. (Promissory Note - Appendix E) 
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B. Sick Leave: 
1. All teachers shall be granted a minimum of twelve (12) sick leave days per year. 
Sick leave begins and is accrued as of the first of September; if employed after 
September, amount of sick leave is prorated for the remainder of the year. Sick 
leave is granted for the following uses: 
a. Illness of the employee, quarantine. 
b. Funerals. 
c. Sickness or death in the employee's immediate family or household. For 
the purposes of this section, "household" shall be defined as a person 
related by blood or marriage whose legal residence is actually within the 
home of the teacher. 
2. A statement shall be filed only by those employees claiming credit under the 
provision of the Board of Education's "sick leave" regulation. A doctor's 
certificate (or other appropriate proof, for absences other than sickness) is 
required for all absence of school personnel after four (4) continuous days of 
absence. Such certificate shall be provided to the District within four (4) school 
days following the fourth day of continuous absence. Such certificate shall 
include a statement that in the professional opinion of the doctor that the absence 
was necessary. A statement of advisability is unsatisfactory. 
3. a. Unused sick leave will accumulate each year to a maximum of three 
hundred (300) days for all employees. At any time an employee at no loss 
in pay, may use all of his/her accumulated sick leave for personal illness. 
b. Sick Leave Credit - "Upon reaching retirement eligibility as provided 
under the New York State Teachers' Retirement System, unused 
accumulated sick leave will be applied to the continuation of the Health 
Insurance Plan which covered the individual as an employee (Individual or 
Family Plan) until the individual becomes eligible for Medicare at age 65. 
After a retiree reaches the age of 65, the District will pay 100% for 
individual coverage and 100% for dependent coverage. In return, after a 
retiree reaches the age of 65, the retiree will pay any premiums as required 
by State or Federal statutes under the Medicare program." 
In the event of the death of an active or retired teacher, the value of 
accumulated sick leave shall be credited towards the purchase of health 
insurance for the surviving spouse and/or eligible dependent(s) of said 
teacher choosing to remain in the program until such time as the value of 
the accumulated sick leave is expended by the purchase of health 
insurance. At that time the surviving spouse and or dependent shall be 
entitled to the applicable COBRA provisions. In the event of the death of 
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an active teacher without a surviving spouse and/or eligible dependents, 
unexpended monies will be retained by the District. 
An active teacher can "bank" 150 sick days to insure funds for retiree 
health insurance after a teacher has accumulated 175 sick days. The active 
teacher will then continue to accumulate sick days in addition to the 
remaining 25 days, (up to a total of 150 sick days). When the active 
teacher has accumulated 50 or more additional sick days, he/she may elect 
to add 25 sick days to the "bank11 resulting in a "bank" of 175 days. The 
sick bank will be available if necessary. If an active teacher exhausts 
his/her sick days and all available sick bank days, he/she can access the 
"banked" sick days. 
Married staff members will be permitted to add their sick days together at 
any time (provided each spouse has accumulated more than 25 days) to 
reach the 150 (or 175) "bank" for health insurance into retirement. It is 
understood that such bank is available only for the purpose of meeting 
days for health insurance purposes and shall not result in any additional 
days being eligible for payment at the rate paid for unused sick days. 
Upon the establishment of the "bank", each spouse must still have at least 
25 remaining days of accumulated sick days. 
Upon retirement, if the teacher has "banked" 175 sick days, the teacher 
may elect to use all 175 "banked" days as a credit for health insurance 
premiums during retirement or he/she may elect to keep 150 days in the 
"bank" and add the remaining 25 days to any other unused sick days for 
payment in accordance with Article 21, Section B.3.d. 
c. The value of the unused accumulated sick leave will be determined by 
multiplying the teacher's average diem salary, based on a 182 day school year, 
during the highest (salary) three (3) years prior to retirement by total number of 
unused sick days, not to exceed 300 days. 
d. Additionally, teachers upon dying or retiring from the Ogdensburg City 
School District will receive compensation at the rate of S65 per day for all 
accumulated sick leave between 150 (or when applicable 175) and 300 days. 
(a) Sick leave may be used for sickness or death in the employee's immediate 
family or household, providing such leave does not exceed 25 days in any five 
year period. Sick leave for sickness or death in the employee's immediate family 
over this maximum must have the approval of the Superintendent of Schools. 
(b) For the purposes of this section, the term "immediare family" refers only 
to father, mother, brother, sister, husband, wife, son, daughter, father-in-law, 
mother-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, 
grandchildren, and grandparents. 
5. Absence beyond the employee's accumulated sick leave will result in full loss of 
pay for the period of absence. Salary deductions for such authorized absence is at 
the rate of l/200th of the employee's annual salary for each day of absence, for all 
ten month employees. 
6. Sick Leave Bank - "Please refer to pamphlet Sick Leave Bank as agreed by the 
Association and the Employer - which document shall govern all of the pertinent 
rules and regulations for the implementation of this article." 
7. In the event of a serious extended illness in the immediately family (certified as 
provided for in paragraph B.2. of this Article) and when the unit member has 
exhausted his/her leave time, the District may allow the unit member to open a 
"family illness" account This "family illness" account will accept donations of 
sick leave days from other unit members for the account holder's use. The unit 
members) shall submit request(s) for a Family Illness Account to the 
Superintendent. Within ten (10) days of receipt of the request, the Superintendent 
shall notify the Association President of said request. Within ten (10) days 
following such notification, the Superintendent and the Association President 
shall meet to consult regarding the request. Within ten (10) days following this 
consultation meeting, the Superintendent shall render a final written decision 
which will be conveyed to the unit member and the Association President. 
C. Personal Leave: 
Four (4) working days per year for all teachers will be approved for personal reasons. 
Application for personal leave will be made at least 48 hours before taking such leave. This 
request will be submitted in writing in advance to the building principal except in case of 
emergency when advance notice cannot be given. 
Unused personal days will be added to accumulated sick leave at the end of the school 
year. Personal leave may only be requested and granted in multiples of V% day. 
For application blanks for Personal Leave - See Appendix G. 
D. BEREAVEMENT LEAVE; 
Three (3) days per year per relative will be given with pay if a death or serious illness (as 
certified by a physician) occurs in the immediate family. The immediate family includes: 
Children Mother-In-Law 
Spouse Grandparent 
Parent Broiher-In-Law 
Sister Sister-Jn-Law 
Brother Foster or Step Parents 
Father-In-Law Grandparents-In-Law 
Grandchildren Daughter-In-Law 
Son-In-Law Significant Other 
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For the purpose of this paragraph ' serious" illness shall be construed to mean an illness 
which is life threatening or which requires an extended confinement in a hospital. 
These days will not be deducted from either sick time or personal time. Further time 
beyond the three (3) days may be granted with prior approval by the Superintendent of Schools, 
should extenuating circumstances prevail. 
For the purposes of this section "significant other" shall be defined as a relationship with 
one other person in which the partners are (a) 18 years of age or older; (b) unmarried and not 
related by marriage or blood in a way that would bar marriage; (c) actually residing together for 
at least one continuous year; (d) involved in a committed, lifetime (as opposed to a casual) 
relationship; and (e) financially mutually interdependent. 
E. The Association is to have fifteen (IS) days for Association business to be taken at the 
discretion of the Association. Said time to include the N.Y.S. Retirement Convention 
and NYSUT Representative Assembly. 
F. Child Rearing Leave 
1. The mother of an adopted child or the father of an adopted or newborn child may 
take up to five (5) days from his/her accumulated sick leave at the time of the 
birth/adoption. 
2. Upon the request of a unit member, a child rearing leave, without pay, shall be 
granted for up to one school year. If such leave is requested by the father, the District 
may require that the leave begin at a time it determines will be the least disruptive to the 
educational process, but no later than the start of the following semester. Upon request, 
and at the sole discretion of the District, such leave may be extended for one additional 
school year. 
3. Such leave shall be without pay and benefits, except such benefits as may be 
required by the Family Medical Leave Act (FMLA). 
ARTICLE 22 
TEACHING HOURS 
\. At the middle schooLhigh school level the teachers are required to be in their classrooms 
or at their assigned places of duty from 7:50 a.m. to 2:55 p.m. with a staggered lunch 
period. At the elementary level the schedule will be from 8:05 a.m. to 3:05 p.m. with a 
staggered lunch period. At all levels, teachers will be allowed to leave at student 
dismissal time on Fridays and days before holidays. At the end of the school year, during 
Regent's week, elementary school students will be dismissed at 1:30 p.m. to permit 
teachers to perform end of year duties. 
In the event that the district is considering the possibility of changing the starting time for 
elementary or secondary schools, such change shall first be discussed with the 
Association in advance of its implementation in order to advise the Association as to the 
necessity for the change in time. It is also expressly understood that such change shall 
not result in a longer school day under any circumstances. 
B. All teachers shall have a free lunch period of at least thirty (30) minutes duration, during 
which time they may leave the school grounds. In addition, teachers shall have at least 
one other free period for planning purposes (exclusive of study hall duties) during which 
time the teacher must remain on school grounds. 
C. Teachers will sign in at least five minutes before the scheduled reporting time for 
students in the secondary schools and at least fifteen minutes prior to the scheduled 
reporting time for students in the elementary schools. 
D. Any teacher who reports to school for morning duty prior to the regularly scheduled time 
shall be given compensatory release time in the afternoon of the day he or she reports for 
such duty. 
E. Planning time - The District shall strive to equalize primary and intermediate grade 
planning per 6 day cycle. It is the intention that such equalization shall not require any 
additional staffing. OEA representatives and the building principals will work together to 
develop the schedules (and to find the time to do so). 
F. (Effective until June 30, 2007.) On the lrt and 3rd Wednesdays of each month, October -
May, plus the 3rd Wednesday in September and the lrt Wednesday in June, all staff 
members will stay for an additional one (1) hour at the end of the school day to engage in 
appropriate professional activities such as group planning, parent conferences, 
professional meetings and staff development. Such time shall not be used for 
instructional time with students. If a staff member has a commitment for an Ogdensburg 
activity which is outside his/her control (athletic contest <not practico, whiz quiz, mock 
trial, etc.) the teacher will be excused from the additional one hour. 
G. (Effective July 1,2007.) Once each month, October - June, unit members will stay for an 
additional one (1) hour at the end of the school day to provide extra assistance for 
students desiring such assistance. The building principal shall develop a schedule in 
advance for the entire school year. The building principal will seek input from his/her 
staff for the implementation of such program. Every effort will be made to seek mutual 
agreement between the principal and unit member regarding scheduling. 
ARTICLE 23 
JUST CAUSE 
So member of the bargaining unit shall be dismissed, disciplined, reduced in rank or 
compensation, or have an adverse evaluation placed in his.her personal file, except for cause. 
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ARTICLE 24 
HEALTH INSURANCE 
The Board of Education will contribute to the Blue Cross, Blue Shield and Major 
Medical Health Plan or to a health insurance plan with comparable benefits for all teachers and 
their eligible dependents at the rate of 100% for individual plan and 100% for dependent 
coverage. It is further agreed that the OEA will have an opportunity to discuss with the 
employer any contemplated change in a particular plan prior to such change. (See Appendix J to 
this Agreement which is incorporated herein by reference.) 
Additionally, an Internal Revenue Service (IRS) 125 Salary Reduction Plan shall be 
established by the school district. Teachers shall be permitted to participate in any salary 
reduction permitted under law including, but not limited to, dependent care deduction, insurance 
premium reductions, and reimbursement for unpaid medical expenses. The OEA and the school 
district shall establish limitations, if any, on the amount of any deductions and shall also 
mutually determine the third party administrator for the program. The fees of the third party 
administrator shall be bome by the school district. 
DUAL COVERAGE: 
Effective September 1, 1999 whenever both spouses are employees/retirees of the 
District, such employees/retirees shall have the option of selecting two (2) individual coverages, 
one (1) family coverage or one (1) two-person coverage. For the purpose(s) of Article 21, 
Paragraph B.3.b, all such employees/retirees shall be able to pool their unused accumulated sick 
leave. 
ARTICLE 25 
WITHDRAWAL FROM HEALTH INSURANCE 
DISTRICT HEALTH INSURANCE PLAN WITHDRAWAL OPTION 
Members of the instructional unit may opt to withdraw from the District Health Insurance 
Plan. This will be done on an annual basis as follows: 
1. A form to withdraw from the District Health Insurance Plan must be submitted to the 
School Business Office before January 1st of the year of the withdrawal. (See Appendix 
H) 
2. A payment of $800 will be made to the teachers submitting the aforementioned form. 
This payment will be made on or before January 31s1 of the year of withdrawal. 
3. New teachers hired during the school year may opt not to join the District Health 
Insurance Plan and receive payment at a per diem rate based on the number of months 
employed by the district between January 1st and December 31* Teachers leaving 
during the school year will receive a payment of a per diem rate based on the number of 
months employed by the district between January ls< and December 31" Teachers 
terminating employment with the district between January 1* and December 31* and 
having received their $800 payment, will repay the district on a per diem rate based on 
the number of months employed. This deduction will be taken from the individual's final 
paycheck. 
4. Instructional unit members may rejoin the district plan in the same year only if there is a 
death of a spouse, divorce of a spouse, or another similar circumstance deemed justifiable 
by the Superintendent of Schools. Repayment of the remainder of the $800 will be done 
through equal payroll deductions using the formula as stated in Section 3 of this article. 
ARTICLE 26 
GRIEVANCE PROCEDURE 
RESOLUTION OF BOARD OF EDUCATION 
The Board of Education of the City of Ogdensburg in compliance with Article 16 of the 
General Municipal Law (Chapter 554 of the Laws of 1962) regarding the establishment of 
grievance procedures for public employees, does hereby establish and adopt the following 
procedures for the orderly settlement of grievances of members of the teaching staff of the 
Enlarged Ogdensburg City School District. 
DECLARATION OF POLICY 
In order to establish a more harmonious and cooperative relationship among teachers, 
administrators and members of the Board of Education which will enhance the educational 
program of the Enlarged Ogdensburg City School District, it is hereby declared to be the purpose 
of these procedures to provide a means for orderly settlement of differences, promptly and fairly, 
as they arise and to assure equitable and proper treatment of teachers pursuant to established 
rules, regulations and policies of the district. The provisions of these procedures shall be 
liberally construed for the accomplishment of this purpose. 
DEFINITIONS 
1. Teacher shall mean any employee or group of employees whose position is recognized as 
a part of this collective bargaining unit. 
2. Administrator shall mean any teacher responsible for or exercising any degree of 
supervision or authority over another teacher. 
a. Chief Administrator shall mean the Superintendent of the District. 
b. Immediate Supervisor shall mean the Administrator to A horn the teacher is 
directly responsible. It is understood that such immediate supervisor shall not 
include any position covered by the terms of this Agreement. 
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3. Representative shall mean the person or persons designated by the aggrieved teacher as 
his/her counsel or to act in his/her behalf. 
4. Grievance shall mean any claimed violation, misinterpretation or misapplication of the 
terms of this Agreement within forty-five (45) school days of the alleged action. 
BASIC PRINCIPLES 
1. It is the intent of these procedures to provide for the orderly settlement of differences in a 
fair and equitable manner. The resolution of a grievance at the earliest possible stage is 
encouraged. 
2. A teacher shall have the right to present a grievance in accordance with these procedures, 
free from coercion, interference, restraint, discrimination or reprisal. 
3. A teacher shall have the right to be represented at any stage of the procedures by a person 
or persons of his/her own choice. 
4. Each party to a grievance shall have access at reasonable times to all written statements 
and records pertaining to such case. 
5. All hearings shall be confidential. 
6. It shall be the responsibility of the chief administrator of the district to take such steps as 
may be necessary to give force and effect to these procedures. Each administrator shall 
have the responsibility to consider promptly each grievance presented to him/her and 
make a determination within the authority delegated to him/her within the time specified 
in these procedures. 
7. The function of these procedures is to assure equitable and proper treatment under the 
existing laws, rules, regulations and policies which relate to or affect the teacher in the 
performance of his/her assignment. They are not designed to be used for changing such 
rules or establishing new ones. 
PROCEDURES 
1. Informal Stage -
The aggrieved teacher shall orally present his/her grievance to his-her immediate 
supervisor who shall orally and informally discuss the grievance with the aggrieved teacher. The 
immediate supervisor shall render hi&her determination to the aggrieved teacher within five (5) 
school days after the grievance has been presented to him/her. If such grievance is not 
satisfactorily resolved at this stage, the aggrieved teacher may proceed to the formal stage. 
2. Formal Stage -
a. Within five school days after a determination has been made at the preceding 
stage, the aggrieved teacher may make a written request to the Chief 
Administrator or his/her designee for review and determination. If the Chief 
Administrator designates a person to act in his/her behalf, he/she shall also 
delegate full authority to render a determination in his/her behalf. 
b. The Chief Administrator or his/her designee shall immediately notify the 
aggrieved teacher, immediate supervisor and any other administrator previously 
rendering a determination in the case to submit written statements to him/her 
within five school days setting forth the specific nature of the grievance, the facts 
relating thereto, and the determination previously rendered. 
c. If such is requested in the written statement of either party pursuant to paragraph 
b above, the Chief Administrator or his/her designee shall notify all parties 
concerned in the case, of the time and place when an informal hearing will be held 
where such parties may appear and present oral and written statements 
supplementing their position in the case. Such hearing shall be held within five 
school days of receipt of the written statements pursuant to paragraph b. 
d. The Chief Administrator or his/her designee shall render his/her determination 
within ten school days after the written statements pursuant to paragraph b have 
been presented to him/her. 
e. If the grievance is not satisfactorily resolved at this stage, the aggrieved teacher 
may proceed to the Board Stage. 
3. Board Stage -
The aggrieved teacher may, within five school days of the final determination by the 
chief administrator, make a written request to the Board of Education for review and 
determination. All written statements and records of the case shall be submitted to the president 
of the Board of Education by the chief administrator and the aggrieved teacher. The Board of 
Education may hold a hearing to obtain further information regarding the case. The Board of 
Education shall render a final decision within ten school days after receiving the request for 
review. 
4. Final stage -
Upon written request to the Superintendent of Schools - within five school days 
following the decision of the Board of Education, the aggrieved party shall have the right to have 
such grievance referred to an impartial arbitrator. 
If the parties cannot agree upon an arbitrator within five school days following such a 
request, the arbitrator will be selected under the rules of the American Arbitration Association. 
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The arbitrator shall have no power to add to or subtract from the provisions of the 
agreement, nor to hear grievances not related to interpreting the terms of this Agreement. 
The finding of the arbitrator will be final and binding on the parties, so long as it does not 
exceed the authority stated herein. 
Cost of arbitration will be bome equally by the parties. 
ARTICLE 27 
SALARIES 
1. Salary schedules for 2004-2010 are attached as Appendix D. 
A longevity step of $3,000 shall be paid at the beginning of the 25th year of credited 
service in the District. 
A second longevity step of $2,000 shall be paid at the beginning of the 29th year of 
service. 
The longevity payment shall be based on the following: 
The District will judge the eligibility standard as being based upon years of credited 
service at time of hiring. This approach would have the benefit of treating all teachers 
the same regardless of whether they were hired before or after the statutory cutoff date. 
This position is also consistent with the District's intention at the time the teacher started 
work in that the District gave credit for a certain number of years of service and is 
abiding by that service credit at the time the District determines eligibility for longevity. 
The only exception to this policy would be if a teacher served in Ogdensburg itself, then 
had a break in service and then returned to Ogdensburg and was given less than full credit 
at the time of rehire. For any teacher in that situation, and that situation alone, the teacher 
would receive credit for all actual years of service in Ogdensburg. 
Initial payment for longevity can begin either at the beginning of the school year or once 
mid way through the school year. Payment shall commence at the beginning date next 
year succeeding completion of twenty-four (24) years of service. The actual service shall 
reflect actual services only. Unpaid leaves of absence shall be subtracted. Persons hired 
on or before January 31 shall be credited with one-half (1/2) years of service for each 
semester worked. 
2. Extra-Curricular salary schedules for 2004-2010 are attached as Appendix B. 
3. Co-Curricular salary schedules for 2004-2010 arc attached as Appendix C. 
4. Teachers shall move horizontally, i.e. from one salary column to the next salary column, 
at the beginning of the semester following the completion of the necessary graduate hours 
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to qualify for such movement. For example, if a teacher has completed 12 graduate hours 
as of June 30, 2007 and then takes and successfully completes 6 graduate hours in the fall 
2007 semester, such teacher will move to the B+15 column effective with the payroll 
period closest to the start of the 2008 spring semester. 
Unit members who participate in Research/Development activities shall be paid as 
follows: 
Effective June 30, 2007 
Effective June 30, 2008 
Effective June 30, 2010 
S75./day 
$90./day 
$100./day 
ARTICLE 28 
CONVENTIONS AND SPECIAL MEETINGS 
All conventions and meetings attended at the expense of the Board must officially require 
the Superintendent's approval. Requests by a teacher must be made in writing at least two (2) 
weeks in advance of the requested activity when known. Requests should state the name, place 
and dates of the meeting, anticipated costs and should be submitted to the principal. Teachers 
shall be notified in writing, no less than 48 hours prior to the date of the conference, of approval 
or denial of the request. A written report of the meeting attended must be filed in the 
Superintendent's Office at least ten school days after the meeting, if requested. 
ARTICLE 29 
MAINTENANCE OF STANDARDS 
Terms and conditions of employment not otherwise covered by this Agreement shall be 
maintained at the standards presently in effect except as they may be improved by provision of 
this Agreement. 
ARTICLE 30 
STUDENT DISCIPLINE AND TEACHER PROTECTION 
A, Standards of Conduct -
1. The proper functioning of the school, including the behavior of children, is the 
responsibility of the building principal. 
2. Each teacher is responsible for the discipline of hi&her own classroom. 
Assistance or advice will gladly be given by the principal, supervisor, or 
Superintendent of Schools. Children should not be sent to the office 
indiscriminately but only for immediate attention or after the teacher has 
exhausted his>her "Know How" in dealing with the child. 
3. It is expected that a professionally trained person can cope with most behavior 
difficulties, through a planned classroom program which includes provision for 
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individual differences. Professionals will be reasonable, but insist upon respect of 
pupils at all times; maintain strict control of pupils while they are in the halls, 
homeroom, study halls, classes, assemblies, lunchroom or any pupil activity. 
Every staff member is responsible for every child. Education is an opportunity 
for all. 
B. Principals and teachers shall be required to report any case of assault and action upon any 
teacher while acting within the scope of his/her duties promptly to the Superintendent of 
Schools and then the Board shall render all reasonable assistance to the teacher in 
connection with the incident by law enforcement and judicial authority. 
C. Time lost by a teacher in connection with any incident in A-B above shall be handled as 
follows: 
1. Time for appearances before a judicial body or legal authority shall result in no 
loss of wages or reduction in accumulated leave. 
2. In case of disability, the teacher's wages shall continue in full, without reduction 
in accumulated leave, until worker's compensation payments begin. In addition, 
whenever a teacher is absent from employment and unable to perform his/her 
duties as a result of personal injury caused by an assault occurring in the course of 
his/her employment and he/she received worker's compensation payments for 
such absence, he/she will be paid his/her full salary up to 90 working days of 
absence from employment (less the amount of worker's compensation award 
made for temporary disability due to said injury). No part of such absence shall 
be charged to his/her annual or accumulated sick leave. 
D. No action against a teacher shall be taken on a basis of a complaint by a parent or student 
until: 
1. A conference is held with the teacher by the proper administrative official. 
2. A conference is held with the parent, student, teacher, and proper administrative 
official. 
Decisions reached as a result of said conferences shall be included in the teacher's 
personal file and a written copy will also be given to the teacher. 
ARTICLE 31 
SUMMER SCHOOL 
A. Positions in summer school will, to the extent possible, be filled first by regularly 
appointed teachers in the Ogdensburg Public Schools. 
B. In filling such positions, consideration will be given to a teacher's area of competence, 
major and minor fields of study, and quality of teaching performance. 
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C. The tentative need and rate of pay for teachers in specific subject matter areas will be 
made known by posting and placement in faculty mailboxes as soon as possible. 
D. In areas where there are more qualified applicants than summer school positions available 
positions will be filled in accordance with Article 1, Section D. Preference shall be given 
to applicants who have taught successfully in the summer school program and new 
applicants will be appointed who have demonstrated professional competence in the 
specific subject matter area. 
ARTICLE 32 
MILEAGE 
Employees required to utilize his/her car for District business shall be reimbursed for 
such use at the then applicable rate established for automobile deduction by the Internal Revenue 
Service. 
ARTICLE 33 
PAY PLAN 
DIRECT DEPOSIT 
Members of the instructional unit shall be paid on every other Friday beginning with the 
second Friday of September, each year and shall be afforded the opportunity of selecting one of 
the following methods of payment: 
1. Receiving 1/21 of the annual salary each payday. 
2. Receiving 1/25 of their annual salary each payday with 5/25 to be paid on the last 
payday in June. 
3. The employer will establish a Trust and Agency Account for the purpose of 
providing biweekly pay checks as an option throughout the summer months. Each 
paycheck would then be l/26th of the teacher's annual salary. 
4. Checks for all employees shall be distributed on Friday at the conclusion of each 
payroll period. Dates for distribution of payroll checks shall be determined by the 
District at the commencement of the school year and teachers will be 
appropriately advised thereafter. 
Teachers will be required to indicate on their salary notices the method of payment they 
select. The plan selected will be continued for the duration of the school year for which the 
teacher made the selection, unless notification is made on the opening day of school. 
The employee will have the option of having the employer make a direct deposit of 
paychecks into the employees' bank account at any bank within the Ogdensburg city limits. 
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ARTICLE 34 
HEARINGS 
Any members of the instructional unit who are required to attend hearings called by the 
PERB Office or an arbitrator on matters pertaining to this Agreement will do so under the 
following condition: If a decision is reached in favor of the instructional unit, the members of 
said unit will attend without loss of pay or personal days. If a decision is reached in favor of the 
employer, members of said unit will be attending at the expense of their own personal days or 
loss of pay. If a decision favors neither party, the cost of the attendance of the members of the 
instructional unit relative to loss of pay or personal days will be shared equally. 
ARTICLE 3S 
PAYROLL SAVINGS 
Members of the instructional unit may enroll in a payroll savings program whereby the 
Board of Education is designated to withhold money from each paycheck to be forwarded to the 
Ogdensburg Public School Employees Federal Credit Union. 
Deductions will begin with the last paycheck in September and will continue through to 
the last check in June. 
In order to participate, one must be a member of the Credit Union and have filed a 
designation form with the office of the Superintendent of Schools at any time during the year. 
(Please see Appendix F) 
Once a designation has been filed, it may not be withdrawn during that school year. 
All amounts must be in even dollars. 
Withdrawals of savings will be made through the office of the Credit Union, and will be 
in accordance with their by-laws. 
Following each pay period, a check for the total amount withheld will be forwarded to the 
office of the Credit Union. The first check will be accompanied by a listing of names and 
amounts being withheld. 
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ARTICLE 36 
SERVICE INCENTIVE STIPEND 
1. Teachers retiring from the Ogdensburg City School District prior to reaching age 562, 
with fifteen years of credited service at least 10 of which have been in the Ogdensburg 
City School District shall be eligible for a service incentive stipend of $15,000. In order 
to qualify for the stipend, the teacher must submit an irrevocable letter of resignation to 
the office of the Superintendent on or before December 15 of the school year in which 
he/she retires. For example, a teacher retiring at the end of the 2000-2001 school year 
would need to submit a letter by December 15, 2000 in order to receive the stipend in 
July 2001. 
2. Retiring teachers will have the option of receiving the service incentive stipend in one of 
three options: 
a. As a lump sum payment, less applicable withholdings, in the month of July 
following the employee's effective date of retirement; or 
b. By adding one half the total amount of the stipend to his/her salary for the last two 
years of his/her employment. Notice of the election of such option must be 
contained in an irrevocable letter of retirement submitted by the December 15 
preceding the school year in which the additional payment shall be made. 
c. By adding one-third the total amount of the stipend to his/her salary for the last 
three years of his/her employment. Notice of the election of such option must be 
contained in an irrevocable letter of retirement submitted by the December 15 
preceding the school year in which the additional payment shall be made. 
3. If the resignation is the result of a disability retirement before age 55, the age and notice 
restriction shall be waived. 
4. In the event that an employee who has submitted a notification agreement dies, the 
monies due under this plan will be paid to the designated beneficiary or to the estate of 
the employee. 
ARTICLE 37 
DURATION OF AGREEMENT 
The parties agree that all negotiable items have been discussed during the negotiations 
leading to this Agreement and therefore, agree that negotiations will not be reopened on any 
:If an employee is a member of Tier II, Tier III or Tier IV of the Teachers Retirement System, the effective 
date of retirement must be the June 30 upon which the employee fulfills the minimum age and or minimum service 
credit necessary to draw benefits without any penalty under his "her respective Tier. An employee should meet with 
the school business office when the emplo>ee turns 52 >ears of age to determine the applicable Jate in his her 
circumstance. 
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other item whether contained herein or not during the life of this Agreement, except by mutual 
consent. 
The Education Law and Rules and Regulations of the Commissioner of Education charge 
the Board of Education of the Ogdensburg City School District with the rights, responsibilities 
and duties to administer the Ogdensburg City School District. 
This Agreement with the Ogdensburg Education Association Instructional Unit does not 
limit or restrict the Board of Education of the Ogdensburg City School District in the complete 
administration of the Ogdensburg City School System under these existing laws and regulations. 
This Agreement shall be effective on July 1, 2004 and shall continue in effect through 
June 30, 2010. At any time subsequent to January 1, 2010 and prior to March 1, 2010, either 
party may give written notice of its intention to open negotiations for a new agreement. 
Meetings between the parties shall begin in accordance with the terms set down in the 
PROCEDURES FOR NEGOTIATIONS incorporated into this Agreement. 
The contract shall be for six years retroactive to July 1, 2004; however, the District shall 
have the option of canceling the last two years of the contract if it is not satisfied with the results 
of the health insurance cost containment efforts initiated under this contract. If the District elects 
to nullify the last two years of the contract it shall notify the Association by no later than May 1, 
2008. If the District does nullify the final two years of the contract, the parties will meet within 
thirty (30) days of such notification to set a timetable for bargaining a successor agreement to 
take effect July 1,2008. 
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RATIFICATION 
THIS AGREEMENT IS MADE AND ENTERED INTO on this 3_Q day of April, 2007, 
by and between the Superintendent of Schools of the Ogdensburg City School District and the 
Ogdensburg Education Association, both of Ogdensburg, New York. 
SIGNATURES 
"Richard Piatt 
President, Ogdensburg Education Superintendent of Schools 
Association 
Mallrice H. Barry J] 
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APPENDIX A 
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION 
* FOR ASSOCIATION DUES 
(PRINT) Last Name First Name Initial Building 
Address 
TO: Board of Education of the Ogdensburg City School District pursuant to Chapter 392, 
State of New York Laws of 1967,1 hereby designate the 
(Local Association) as my representative for the purpose of collective negotiations, 
and I hereby request and authorize you, according to the arrangements agreed upon with 
such association, to deduct from my salary and transmit to the association indicated 
below the dues as certified by the respective association. In the case of termination of 
employment the Board of Education would deduct the remainder of the annual dues for 
the year from my final paycheck. I hereby waive all right and claim for said monies so 
deducted and transmitted in accordance with this authorization and relieve the Board 
and all its officers from any liability therefore. This authority shall be continuous while 
employed in this school system or until withdrawn by written notice. 
Ogdensburg E.A - N.Y.S.UT. 
Employee Signature Date 
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COACHING SALARY SCHEDULE 2004-05 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
NAME OF ACTIVITY POSITION STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 
FOOTBALL 
SOCCER 
CROSS-COUNTRY 
SWIMMING 
CHEERLEADING 
HOCKEY 
BASKETBALL 
BOYS-GIRLS 
WRESTLING 
HEAD COACH 
JV HEAD COACH 
JV ASSISTANT 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
MODIFIED 
HEAD COACH 
MODIFIED 
VARSITY 
JV 
HEAD COACH 
ASSISTANT 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
2485 
1864 
1398 
1367 
2485 
1864 
1367 
2236 
1230 
2236 
1230 
1217 
1217 
2485 
1864 
2485 
1864 
1367 
2485 
1864 
1367 
2757 
2067 
1551 
1516 
2757 
2067 
1516 
2485 
1367 
2485 
1367 
1396 
1396 
2757 
2067 
2757 
2067 
1516 
2757 
2067 
1516 
3031 
2273 
1705 
1667 
3031 
2273 
1667 
2766 
1521 
2766 
1521 
1564 
1564 
3031 
2273 
3031 
2273 
1667 
3031 
2273 
1667 
3295 
2471 
1853 
1812 
3295 
2471 
1812 
3031 
1667 
3031 
1667 
1740 
1740 
3295 
2471 
3295 
2471 
1812 
3295 
2471 
1812 
3552 
2664 
1998 
1954 
3552 
2664 
1954 
3296 
1813 
3296 
1813 
1896 
1896 
3552 
2664 
3552 
2664 
1954 
3552 
2664 
1954 
3815 
2861 
2146 
2098 
3815 
2861 
2098 
3552 
1954 
3552 
1954 
2060 
2060 
3815 
2861 
3815 
2861 
2098 
3815 
2861 
2098 
4083 
3062 
2296 
2245 
4083 
3062 
2245 
3825 
2104 
3825 
2104 
2225 
2225 
4083 
3062 
4083 
3062 
2245 
4083 
3062 
2245 
4593 
3445 
2584 
2526 
4593 
3445 
2526 
4306 
2368 
4306 
2368 
2481 
2481 
4593 
3445 
4593 
3445 
2526 
4593 
3445 
2526 
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NAME OF ACTIVITY POSITION STEP1 STEP 2 
WINTER TRACK 
SPRING TRACK 
GOLF 
SOFTBALL 
BASEBALL 
VOLLEYBALL 
INTRAMURALS 
HEAD COACH 
ASSISTANT 
HEAD COACH 
ASSISTANT 
MODIFIED 
HEAD COACH 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
ALL 
2485 2757 
1864 2067 
2236 2485 
1677 1864 
1230 1367 
1390 1571 
2236 2485 
1677 1864 
1230 1367 
2236 2485 
1677 1864 
1230 1367 
2236 2485 
1677 1864 
1230 1367 
432 521 
STEP 7 STEP 8 
4083 4593 
3062 3445 
STEP 3 
3031 
2273 
2766 
2074 
1521 
1779 
2766 
2074 
1521 
2766 
2074 
1521 
2766 
2074 
1521 
598 
STEP 4 
3295 
2471 
3031 
2273 
1667 
1970 
3031 
2273 
1667 
3031 
2273 
1667 
3031 
2273 
1667 
679 
STEP 5 
3552 
2664 
3296 
2472 
1813 
2161 
3296 
2472 
1813 
3296 
2472 
1813 
3296 
2472 
1813 
745 
STEP 6 
3815 
2661 
3552 
2664 
1954 
2376 
3552 
2664 
1954 
3552 
2664 
1954 
3552 
2664 
1954 
827 
3825 
2869 
2104 
3825 
2869 
2104 
3825 
2869 
2104 
3825 
2869 
2104 
4306 
3229 
2368 
4306 
3229 
2368 
4306 
3229 
2368 
4306 
3229 
2368 
912 992 
2566 2922 
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COACHING SALARY SCHEDULE 2005-06 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
NAME OF ACTIVITY POSITION RTFP1 CTCD O o-rr-« -, „ ~ - „ . _. STEP 4 
FOOTBALL 
SOCCER 
SWIMMING 
HOCKEY 
BASKETBALL 
BOYS-GIRLS 
WRESTLING 
HEAD COACH 
JV HEAD COACH 
JV ASSISTANT 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
MODIFIED 
HEAD COACH 
ASSISTANT 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
2578 2860 
1934 2145 
1450 1609 
1418 1573 
2578 2860 
1934 2145 
1418 1573 
2320 2578 
1276 1418 
2320 2578 
1276 1418 
1263 1448 
1263 1448 
2578 2860 
1934 2145 
2578 2860 
1934 2145 
1418 1573 
2578 2860 
1934 2145 
1418 1573 
3145 3419 
2358 2564 
1769 1923 
1730 1880 
3145 3419 
2358 2564 
1730 1880 
2870 3145 
1578 1730 
2870 3145 
1578 1730 
1623 1805 
1623 1805 
3145 3419 
2358 2564 
3145 3419 
2358 2564 
1730 1880 
3145 3419 
2358 2564 
1730 1880 
5 STEP 6 
3685 3958 
2764 2969 
2073 2226 
2027 2177 
3685 3958 
2764 2969 
2027 2177 
3420 3685 
1881 2027 
3420 3685 
1881 2027 
1967 2137 
1967 2137 
3685 3958 
2764 2969 
3685 3958 
2764 2969 
2027 2177 
3685 3958 
2764 2969 
2027 2177 
APPENDIX 
STEP 7 STEP 8 
4236 4765 
3177 3574 
2383 2680 
2330 2621 
4236 4765 
3177 3574 
2330 2621 
3968 4467 
2183 2457 
3968 4467 
2183 2457 
2308 2574 
2308 2574 
4236 4765 
3177 3574 
4236 4765 
3177 3574 
2330 2621 
4236 4765 
3177 3574 
2330 2621 
CROSS-COUNTRY HEAD COACH 
MODIFIED 
CHEERLEADING VARSITY 
JV 
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NAME OF ACTIV 
WINTER TRACK 
SPRING TRACK 
GOLF 
SOFTBALL 
BASEBALL 
VOLLEYBALL 
POSITION 
HEAD COACH 
ASSISTANT 
HEAD COACH 
ASSISTANT 
MODIFIED 
HEAD COACH 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
STEP 1 STEP 2 
2578 2860 
1934 2145 
2320 2578 
1740 1934 
1276 1418 
1442 1630 
2320 2578 
1740 1934 
1276 1418 
2320 2578 
1740 1934 
1276 1418 
2320 2578 
1740 1934 
1276 1418 
INTRAMURALS ALL 448 541 
STEP 7 STEP 
4236 4765 
3177 3574 
STEP 3 
3145 
2358 
2870 
2152 
1578 
1846 
2870 
2152 
1578 
2870 
2152 
1578 
2870 
2152 
1578 
620 
STEP 4 
3419 
2564 
3145 
2358 
1730 
2044 
3145 
2358 
1730 
3145 
2358 
1730 
3145 
2358 
1730 
704 
STEP 5 
3685 
2764 
3420 
2565 
1881 
2242 
3420 
2565 
1881 
3420 
2565 
1881 
3420 
2565 
1881 
773 
STEP 6 
3958 
2969 
3685 
2764 
2027 
2465 
3685 
2764 
2027 
3685 
2764 
2027 
3685 
2764 
2027 
858 
3968 
2976 
2183 
3968 
2976 
2183 
3968 
2976 
2183 
3966 
2976 
2183 
4467 
3351 
2457 
4467 
3351 
2457 
4467 
3351 
2457 
4467 
3351 
2457 
946 1029 
2664 3032 
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COACHING SALARY SCHEDULE 2006-07 
OGDENSBURG CITY SCHOOL DISTRICT 
4.00% 
APPENDIX 
NAME OF ACTIVITY 
FOOTBALL 
SOCCER 
CROSS-COUNTRY 
SWIMMING 
CHEERLEADING 
HOCKEY 
BASKETBALL 
BOYS-GIRLS 
WRESTLING 
POSITION 
HEAD COACH 
JV HEAD COACH 
JV ASSISTANT 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
MODIFIED 
HEAD COACH 
MODIFIED 
VARSITY 
JV 
HEAD COACH 
ASSISTANT 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
STEP1 
2681 
2011 
1508 
1475 
2681 
2011 
1475 
2413 
1327 
2413 
1327 
1314 
1314 
2681 
2011 
2681 
2011 
1475 
2681 
2011 
1475 
STEP 2 
2974 
2231 
1673 
1636 
2974 
2231 
1636 
2681 
1475 
2681 
1475 
1506 
1506 
2974 
2231 
2974 
2231 
1636 
2974 
2231 
1636 
STEP 3 
3271 
2453 
1840 
1799 
3271 
2453 
1799 
2985 
1642 
2985 
1642 
1688 
1688 
3271 
2453 
3271 
2453 
1799 
3271 
2453 
1799 
STEP 4 
3556 
2667 
2000 
1956 
3556 
2667 
1956 
3271 
1799 
3271 
1799 
1877 
1877 
3556 
2667 
3556 
2667 
1956 
3556 
2667 
1956 
STEP 5 
3832 
2874 
2156 
2108 
3832 
2874 
2108 
3557 
1956 
3557 
1956 
2046 
2046 
3832 
2874 
3832 
2874 
2108 
3832 
2874 
2108 
STEP 6 
4116 
3087 
2315 
2264 
4116 
3087 
2264 
3832 
2108 
3832 
2108 
2222 
???? 
4116 
3087 
4116 
3087 
2264 
4116 
3087 
2264 
STEP 7 
4405 
3304 
2478 
2423 
4405 
3304 
2423 
4127 
2270 
4127 
2270 
2400 
2400 
4405 
3304 
4405 
3304 
2423 
4405 
3304 
2423 
STEP l 
4956 
3717 
2788 
2726 
4956 
3717 
2726 
4646 
2555 
4646 
2555 
2677 
2677 
4956 
3717 
4956 
3717 
2726 
4956 
3717 
2726 
44 
NAME OF ACTIVITY POSITION STEP1 STEP 2 
WINTER TRACK 
SPRING TRACK 
GOLF 
SOFTBALL 
BASEBALL 
VOLLEYBALL 
INTRAMURALS 
HEAD COACH 
ASSISTANT 
HEAD COACH 
ASSISTANT 
MODIFIED 
HEAD COACH 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
ALL 
2661 2974 
2011 2231 
2413 2661 
1810 2011 
1327 1475 
1500 1695 
2413 2681 
1810 2011 
1327 1475 
2413 2681 
1810 2011 
1327 1475 
2413 2681 
1810 2011 
1327 1475 
466 563 
STEP 3 
3271 
2453 
2985 
2239 
1642 
1920 
2985 
2239 
1642 
2985 
2239 
1642 
2985 
2239 
1642 
645 
STEP 4 
3556 
2667 
3271 
2453 
1799 
2126 
3271 
2453 
1799 
3271 
2453 
1799 
3271 
2453 
1799 
732 
STEP 5 
3832 
2874 
3557 
2668 
1956 
2332 
3557 
2668 
1956 
3557 
2668 
1956 
3557 
2668 
1956 
804 
STEP 6 
4116 
3087 
3832 
2874 
2108 
2564 
3832 
2874 
2108 
3832 
2874 
2108 
3832 
2874 
2108 
892 
STEP 7 
4405 
3304 
4127 
3095 
2270 
2771 
4127 
3095 
2270 
4127 
3095 
2270 
4127 
3095 
2270 
984 
STEP 8 
4956 
3717 
4646 
3484 
2555 
3153 
4646 
3464 
2555 
4646 
3484 
2555 
4646 
3484 
2555 
1070 
COACHING SALARY SCHEDULE 2007-08 
OGOENSBURG CITY SCHOOL DISTRICT 
4.00% 
NAME OF ACTIVITY 
FOOTBALL 
SOCCER 
CROSS-COUNTRY 
SWIMMING 
CHEERLEADING 
HOCKEY 
BASKETBALL 
BOYS-GIRLS 
WRESTLING 
POSITION 
HEAD COACH 
JV HEAD COACH 
JV ASSISTANT 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
MODIFIED 
HEAD COACH 
MODIFIED 
VARSITY 
JV 
HEAD COACH 
ASSISTANT 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
STEP1 
2788 
2091 
1568 
1534 
2788 
2091 
1534 
2510 
1380 
2510 
1380 
1367 
1367 
2788 
2091 
2788 
2091 
1534 
2788 
2091 
1534 
STEP 2 
3093 
2320 
1740 
1701 
3093 
2320 
1701 
2788 
1534 
2788 
1534 
1566 
1566 
3093 
2320 
3093 
2320 
1701 
3093 
2320 
1701 
STEP 3 
3402 
2551 
1914 
1871 
3402 
2551 
1871 
3104 
1707 
3104 
1707 
1756 
1756 
3402 
2551 
3402 
2551 
1871 
3402 
2551 
1871 
STEP 4 
3698 
2774 
2080 
2034 
3698 
2774 
2034 
3402 
1871 
3402 
1871 
1952 
1952 
3698 
2774 
3698 
2774 
2034 
3698 
2774 
2034 
STEP 5 
3985 
2989 
2242 
2192 
3985 
2989 
2192 
3699 
2035 
3699 
2035 
2128 
2128 
3985 
2989 
3985 
2989 
2192 
3985 
2989 
2192 
STEP 6 
4281 
3210 
2408 
2354 
4281 
3210 
2354 
3985 
2192 
3985 
2192 
2311 
2311 
4281 
3210 
4281 
3210 
2354 
4281 
3210 
2354 
STEP 7 
4581 
3436 
2577 
2520 
4581 
3436 
2520 
4292 
2361 
4292 
2361 
2496 
2496 
4581 
3436 
4581 
3436 
2520 
4581 
3436 
2520 
STEP I 
5154 
3866 
2899 
2835 
5154 
3866 
2835 
4832 
2658 
4832 
2658 
2784 
2784 
5154 
3866 
5154 
3866 
2835 
5154 
3866 
2835 
46 
NAME OF ACTIVITY POSITION STEP1 STEP 2 
WINTER TRACK 
SPRING TRACK 
GOLF 
SOFTBALL 
BASEBALL 
VOLLEYBALL 
INTRAMURALS 
HEAD COACH 
ASSISTANT 
HEAD COACH 
ASSISTANT 
MODIFIED 
HEAD COACH 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
ALL 
2788 3093 
2091 2320 
2510 2788 
1882 2091 
1380 1534 
1560 1763 
2510 2788 
1882 2091 
1380 1534 
2510 2788 
1882 2091 
1380 1534 
2510 2768 
1882 2091 
1380 1534 
485 586 
STEP 7 
4581 
3436 
STEPS 
5154 
3866 
STEP 3 
3402 
2551 
3104 
2328 
1707 
1997 
3104 
2328 
1707 
3104 
2328 
1707 
3104 
2328 
1707 
671 
STEP 4 
3698 
2774 
3402 
2551 
1871 
2211 
3402 
2551 
1871 
3402 
2551 
1871 
3402 
2551 
1871 
761 
STEP 5 
3985 
2989 
3699 
2774 
2035 
2425 
3699 
2774 
2035 
3699 
2774 
2035 
3699 
2774 
2035 
836 
STEP 6 
4281 
3210 
3985 
2989 
2192 
2667 
3985 
2989 
2192 
3985 
2989 
2192 
3985 
2989 
2192 
928 
4292 
3219 
2361 
4292 
3219 
2361 
4292 
3219 
2361 
4292 
3219 
2361 
4832 
3624 
2658 
4832 
3624 
2658 
4832 
3624 
2658 
4832 
3624 
2658 
1023 1113 
2882 3279 
47 
COACHING SALARY SCHEDULE 2008-09 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
APPENDIX B 
NAME OF ACTIVITY 
FOOTBALL 
SOCCER 
CROSS-COUNTRY 
SWIMMING 
CHEERLEADING 
HOCKEY 
BASKETBALL 
BOYS-GIRLS 
WRESTLING 
POSITION 
HEAD COACH 
JV HEAD COACH 
JV ASSISTANT 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
MODIFIED 
HEAD COACH 
MODIFIED 
VARSITY 
JV 
HEAD COACH 
ASSISTANT 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
STEP1 
2893 
2169 
1627 
1591 
2893 
2169 
1591 
2604 
1432 
2604 
1432 
1418 
1418 
2893 
2169 
2893 
2169 
1591 
2893 
2169 
1591 
STEP 2 
3209 
2407 
1805 
1765 
3209 
2407 
1765 
2893 
1591 
2893 
1591 
1625 
1625 
3209 
2407 
3209 
2407 
1765 
3209 
2407 
1765 
STEP 3 
3530 
2647 
1985 
1941 
3530 
2647 
1941 
3220 
1771 
3220 
1771 
1822 
1822 
3530 
2647 
3530 
2647 
1941 
3530 
2647 
1941 
STEP 4 
3837 
2878 
2158 
2110 
3837 
2878 
2110 
3530 
1941 
3530 
1941 
2025 
2025 
3837 
2878 
3837 
2878 
2110 
3837 
2878 
2110 
STEP 5 
4134 
3101 
2326 
2274 
4134 
3101 
2274 
3838 
2111 
3838 
2111 
2208 
2208 
4134 
3101 
4134 
3101 
2274 
4134 
3101 
2274 
STEP 6 
4442 
3331 
2498 
2443 
4442 
3331 
2443 
4134 
2274 
4134 
2274 
2398 
2398 
4442 
3331 
4442 
3331 
2443 
4442 
3331 
2443 
STEP 7 
4753 
3565 
2673 
2614 
4753 
3565 
2614 
4453 
2449 
4453 
2449 
2590 
2590 
4753 
3565 
4753 
3565 
2614 
4753 
3565 
2614 
STEP 
5347 
4010 
3008 
2941 
5347 
4010 
2941 
5013 
2757 
5013 
2757 
2888 
2888 
5347 
4010 
5347 
4010 
2941 
5347 
4010 
2941 
48 
NAME OF ACTIVITY POSITION STEP1 STEP 2 
WINTER TRACK 
SPRING TRACK 
GOLF 
SOFTBALL 
BASEBALL 
VOLLEYBALL 
INTRAMURALS 
HEAD COACH 
ASSISTANT 
HEAD COACH 
ASSISTANT 
MODIFIED 
HEAD COACH 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
ALL 
2893 3209 
2169 2407 
2604 2893 
1953 2169 
1432 1591 
1619 1829 
2604 2893 
1953 2169 
1432 1591 
2604 2893 
1953 2169 
1432 1591 
2604 2893 
1953 2169 
1432 1591 
503 608 
STEP 3 
3530 
2647 
3220 
2415 
1771 
2072 
3220 
2415 
1771 
3220 
2415 
1771 
3220 
2415 
1771 
696 
STEP 4 
3837 
2878 
3530 
2647 
1941 
2294 
3530 
2647 
1941 
3530 
2647 
1941 
3530 
2647 
1941 
790 
STEP 5 
4134 
3101 
3838 
2878 
2111 
2516 
3838 
2878 
2111 
3838 
2878 
2111 
3838 
2878 
2111 
867 
STEP 6 
4442 
3331 
4134 
3101 
2274 
2767 
4134 
3101 
2274 
4134 
3101 
2274 
4134 
3101 
2274 
963 
STEP 7 
4753 
3565 
4453 
3340 
2449 
2990 
4453 
3340 
2449 
4453 
3340 
2449 
4453 
3340 
2449 
1061 
STEP 8 
5347 
4010 
5013 
3760 
2757 
3402 
5013 
3760 
2757 
5013 
3760 
2757 
5013 
3760 
2757 
1155 
COACHING SALARY SCHEDULE 2009-10 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
NAME OF ACTIVITY POSITION STEP1 STEP 2 STEP 3 STEP 4 STEP 5 
FOOTBALL 
SOCCER 
CROSS-COUNTRY 
SWIMMING 
CHEERLEADING 
HOCKEY 
BASKETBALL 
BOYS-GIRLS 
WRESTLING 
HEAD COACH 
JV HEAD COACH 
JV ASSISTANT 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
MODIFIED 
HEAD COACH 
MODIFIED 
VARSITY 
JV 
HEAD COACH 
ASSISTANT 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
3001 
2251 
1688 
1651 
3001 
2251 
1651 
2702 
1486 
2702 
1486 
1471 
1471 
3001 
2251 
3001 
2251 
1651 
3001 
2251 
1651 
3329 
2497 
1873 
1831 
3329 
2497 
1831 
3001 
1651 
3001 
1651 
1686 
1686 
3329 
2497 
3329 
2497 
1831 
3329 
2497 
1831 
3662 
2747 
2060 
2014 
3662 
2747 
2014 
3341 
1837 
3341 
1837 
1890 
1890 
3662 
2747 
3662 
2747 
2014 
3662 
2747 
2014 
3981 
2986 
2239 
2189 
3981 
2986 
2189 
3662 
2014 
3662 
2014 
2101 
2101 
3981 
2986 
3981 
2986 
2189 
3981 
2986 
2189 
4289 
3217 
2413 
2359 
4289 
3217 
2359 
3982 
2190 
3982 
2190 
2291 
2291 
4289 
3217 
4289 
3217 
2359 
4289 
3217 
2359 
50 
APPENDIX 
STEP 7 STEP 8 STEP 6 
4609 
3456 
2592 
2535 
4609 
3456 
2535 
4289 
2359 
4289 
2359 
2488 
2488 
4609 
3456 
4609 
3456 
2535 
4609 
3456 
2535 
4931 
3698 
2774 
2712 
4931 
3698 
2712 
4931 
3696 
2712 
4931 
3698 
2712 
5548 
4161 
3120 
3051 
5548 
4161 
3051 
5548 
4161 
3051 
5548 
4161 
3051 
4620 5201 
2541 2861 
4620 5201 
2541 2861 
2687 2996 
2687 2996 
4931 5548 
3698 4161 
NAME OF ACTIVITY POSITION STEP1 STEP 2 
WINTER TRACK 
SPRING TRACK 
GOLF 
SOFTBALL 
BASEBALL 
VOLLEYBALL 
HEAD COACH 
ASSISTANT 
HEAD COACH 
ASSISTANT 
MODIFIED 
HEAD COACH 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
HEAD COACH 
JV 
MODIFIED 
3001 
2251 
2702 
2026 
1486 
1680 
2702 
2026 
1486 
2702 
2026 
1486 
2702 
2026 
1486 
3329 
2497 
3001 
2251 
1651 
1898 
3001 
2251 
1651 
3001 
2251 
1651 
3001 
2251 
1651 
INTRAMURALS ALL 522 631 
STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 
3662 3981 4289 
2747 2986 3217 
3341 3662 3982 
2506 2747 2986 
1837 2014 2190 
2150 2380 2610 
3341 3662 3962 
2506 2747 2986 
1837 2014 2190 
3341 3662 3962 
2506 2747 2986 
1837 2014 2190 
3341 3662 3982 
2506 2747 2986 
1837 2014 2190 
722 820 900 
4609 4931 5548 
3456 3698 4161 
4289 4620 5201 
3217 3465 3901 
2359 2541 2861 
2871 3102 3530 
4289 4620 5201 
3217 3465 3901 
2359 2541 2861 
4289 4620 5201 
3217 3465 3901 
2359 2541 2861 
4289 4620 5201 
3217 3465 3901 
2359 2541 2861 
999 1101 1198 
51 
APPENDIX C 
CO-CURRICULAR SALARY SCHEDULE 2004-05 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
ACTIVITY 
Newspaper Advisor 
Whiz Quiz Advisor 
Marching Band 
Pep Band 
Elem. Marching Band 
Yearbook 
Middle School 
Senior High School 
Elementary 
Public Speaking 
Treasurer 
Student Council Advisor 
Middle School 
Senior High School 
Elementary 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Eighth Grade Class Advisor 
Seventh Grade Enrichment 
Seventh Grade Advisor 
Sixth Grade Advisor 
Detention Teacher 
Middle School 
Senior High School 
Dramatics Advisor 
Elem. Drama Club (per person 
per Elem. School, limit of 2) 
Senior Graduation Advisor 
Junior Prom Advisor 
Summer Band Advisor 
Odyssey of the Mind 
Advisors 
Mock Trial 
SADD 
Middle School Science 
Olympiad 
High School Earth Club 
Scorer 
Announcer 
Timer 
Supervisor 
Chaperone 
Film Games 
1-2 
YRS. 
396 
396 
992 
992 
396 
1178 
2774 
589 
250 
2817 
332 
1656 
332 
396 
599 
396 
396 
332 
1178 
332 
332 
1987 
1987 
1389 
396 
448 
827 
2982 
1987 
396 
396 
396 
396 
15.80 
15.80 
15.80 
12.49 
1249 
15 80 
3-4 
YRS. 
497 
497 
1078 
1078 
497 
1568 
3363 
784 
298 
3023 
415 
1905 
415 
497 
695 
497 
497 
433 
1568 
433 
433 
2235 
2235 
1571 
497 
448 
953 
3363 
2235 
497 
497 
497 
497 
5+ 
YRS. 
599 
599 
1192 
1192 
599 
1963 
3975 
981 
338 
3211 
497 
2070 
497 
599 
794 
599 
599 
521 
1963 
521 
521 
2402 
2402 
1792 
599 
448 
1048 
3784 
2402 
599 
599 
599 
599 
ACTIVITY 
CO-CURRICULAR SALARY SCHEDULE 2005-06 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
1-2 YRS. 3-4 YRS. 
APPENDIX C 
5+ YRS. 
Newspaper Advisor 
Whiz Quiz Advisor 
Marching Band 
Pep Band 
Elem. Marching Band 
Yearbook 
Middle School 
Senior High School 
Elementary 
Public Speaking 
Treasurer 
Student Council Advisor 
Middle School 
Senior High School 
Elementary 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Eighth Grade Class Advisor 
Seventh Grade Enrichment 
Seventh Grade Advisor 
Sixth Grade Advisor 
Detention Teacher 
Middle School 
Senior High School 
Dramatics Advisor 
Elem. Drama Club (per person 
per Elem. School, limit of 2) 
Senior Graduation Advisor 
Junior Prom Advisor 
Summer Band Advisor 
Odyssey of the Mind Advisors 
Mock Trial 
SADD 
Middle School Science 
Olympiad 
High School Earth Club 
Scorer 
Announcer 
Timer 
Supervisor 
Chaperone 
Film Games 
411 
411 
1029 
1029 
411 
1222 
2878 
611 
259 
2922 
344 
1718 
344 
411 
621 
411 
411 
344 
1222 
344 
344 
2061 
2061 
1441 
411 
465 
858 
3094 
2061 
411 
411 
411 
411 
16.39 
16.39 
16.39 
12.96 
12.96 
16.39 
516 
516 
1118 
1118 
516 
1626 
3489 
814 
309 
3137 
431 
1976 
431 
516 
721 
516 
516 
449 
1626 
449 
449 
2319 
2319 
1630 
516 
465 
989 
3489 
2319 
516 
516 
516 
516 
621 
621 
1237 
1237 
621 
2037 
4124 
1018 
351 
3331 
516 
2147 
516 
621 
823 
621 
621 
540 
2037 
540 
540 
2492 
2492 
1859 
621 
465 
1087 
3926 
2492 
621 
621 
621 
621 
53 
ACTIVITY 
CO-CURRICULAR SALARY SCHEDULE 2006-07 
OGDENSBURG CITY SCHOOL DISTRICT 
4.00% 
1-2 YRS. 3-4 YRS. 
APPENDIX C 
5+ YRS. 
Newspaper Advisor 
Whiz Quiz Advisor 
Marching Band 
Pep Band 
Elem. Marching Band 
Yearbook 
Middle School 
Senior High School 
Elementary 
Public Speaking 
Treasurer 
Student Council Advisor 
Middle School 
Senior High School 
Elementary 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Eighth Grade Class Advisor 
Seventh Grade Enrichment 
Seventh Grade Advisor 
Sixth Grade Advisor 
Detention Teacher 
Middle School 
Senior High School 
Dramatics Advisor 
Elem. Drama Club (per person 
per Eiem. School, limit of 2) 
Senior Graduation Advisor 
Junior Prom Advisor 
Summer Band Advisor 
Odyssey of the Mind Advisors 
Mock Trial 
SADD 
Middle School Science 
Olympiad 
High School Earth Club 
Scorer 
Announcer 
Timer 
Supervisor 
Chaperone 
Film Games 
428 
428 
1070 
1070 
428 
1271 
2993 
636 
270 
3039 
358 
1787 
358 
428 
646 
428 
428 
358 
1271 
358 
358 
2144 
2144 
1499 
428 
484 
892 
3217 
2144 
428 
428 
428 
428 
17.05 
17.05 
17.05 
13.48 
13.48 
17.05 
536 
536 
1163 
1163 
536 
1692 
3628 
846 
321 
3262 
448 
2055 
448 
536 
750 
536 
538 
467 
1692 
467 
467 
2411 
2411 
1695 
536 
484 
1029 
3628 
2411 
536 
536 
536 
536 
646 
646 
1286 
1286 
646 
2118 
4289 
1059 
365 
3465 
536 
2233 
536 
646 
856 
646 
646 
562 
2118 
562 
562 
2592 
2592 
1933 
646 
484 
1131 
4083 
2592 
646 
646 
646 
646 
54 
ACTIVITY 
CO-CURRICULAR SALARY SCHEDULE 2007-08 
OGDENSBURG CITY SCHOOL DISTRICT 
4.00% 
1-2 YRS. 3-4 YRS. 
APPENDIX C 
5+ YRS. 
Newspaper Advisor 
Whiz Quiz Advisor 
Marching Band 
Pep Band 
Elem. Marching Band 
Yearbook 
Middle School 
Senior High School 
Elementary 
Public Speaking 
Treasurer 
Student Council Advisor 
Middle School 
Senior High School 
Elementary 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Eighth Grade Class Advisor 
Seventh Grade Enrichment 
Seventh Grade Advisor 
Sixth Grade Advisor 
Detention Teacher 
Middle School 
Senior High School 
Dramatics Advisor 
Elem. Drama Club (per person 
per Elem. School, limit of 2) 
Senior Graduation Advisor 
Junior Prom Advisor 
Summer Band Advisor 
Odyssey of the Mind Advisors 
Mock Trial 
SADD 
Middle School Science 
Olympiad 
High School Earth Club 
Scorer 
Announcer 
Timer 
Supervisor 
Chaperone 
Film Games 
445 
445 
1113 
1113 
445 
1321 
3113 
661 
281 
3161 
373 
1858 
373 
445 
672 
445 
445 
373 
1321 
373 
373 
2230 
2230 
1559 
445 
503 
928 
3346 
2230 
445 
445 
445 
445 
17.73 
17.73 
17 73 
14.02 
1402 
17 73 
558 
558 
1210 
1210 
558 
1759 
3773 
880 
334 
3393 
466 
2138 
466 
558 
780 
558 
558 
485 
1759 
485 
485 
2508 
2508 
1763 
558 
503 
1070 
3773 
2508 
558 
558 
558 
558 
672 
672 
1338 
1338 
672 
2203 
4460 
1101 
380 
3603 
558 
2323 
558 
672 
891 
672 
672 
584 
2203 
584 
584 
2695 
2695 
2011 
672 
503 
1176 
4246 
2695 
672 
672 
672 
672 
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ACTIVITY 
CO-CURRICULAR SALARY SCHEDULE 2008-09 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
1-2 YRS. 3-4 YRS. 
APPENDIX C 
5+ YRS. 
Newspaper Advisor 
Whiz Quiz Advisor 
Marching Band 
Pep Band 
Elem. Marching Band 
Yearbook 
Middle School 
Senior High School 
Elementary 
Public Speaking 
Treasurer 
Student Council Advisor 
Middle School 
Senior High School 
Elementary 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Eighth Grade Class Advisor 
Seventh Grade Enrichment 
Seventh Grade Advisor 
Sixth Grade Advisor 
Detention Teacher 
Middle School 
Senior High School 
Dramatics Advisor 
Elem. Drama Club (per person 
per Elem. School, limit of 2) 
Senior Graduation Advisor 
Junior Prom Advisor 
Summer Band Advisor 
Odyssey of the Mind Advisors 
Mock Trial 
SADD 
Middle School Science 
Olympiad 
High School Earth Club 
Scorer 
Announcer 
Timer 
Supervisor 
Chaperone 
Film Games 
461 
461 
1155 
1155 
461 
1371 
3230 
686 
291 
3279 
387 
1928 
387 
461 
697 
461 
461 
387 
1371 
387 
387 
2313 
2313 
1617 
461 
522 
963 
3472 
2313 
461 
461 
461 
461 
18.40 
18.40 
18.40 
14 54 
14.54 
18.40 
579 
579 
1255 
1255 
579 
1825 
3915 
913 
347 
3520 
483 
2218 
483 
579 
809 
579 
579 
504 
1825 
504 
504 
2602 
2602 
1829 
579 
522 
1110 
3915 
2602 
579 
579 
579 
579 
697 
697 
1388 
1388 
697 
2285 
4627 
1143 
394 
3738 
579 
2410 
579 
697 
924 
697 
697 
606 
2285 
606 
606 
2796 
2796 
2086 
697 
522 
1220 
4405 
2796 
697 
697 
697 
697 
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ACTIVITY 
CO-CURRICULAR SALARY SCHEDULE 2009-10 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
1-2 YRS. 3-4 YRS. 
APPENDIX C 
5* YRS. 
Newspaper Advisor 
Whiz Quiz Advisor 
Marching Band 
Pep Band 
Elem. Marching Band 
Yearbook 
Middle School 
Senior High School 
Elementary 
Public Speaking 
Treasurer 
Student Council Advisor 
Middle School 
Senior High School 
Elementary 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Eighth Grade Class Advisor 
Seventh Grade Enrichment 
Seventh Grade Advisor 
Sixth Grade Advisor 
Detention Teacher 
Middle School 
Senior High School 
Dramatics Advisor 
Elem. Drama Club (per person 
per Elem. School, limit of 2) 
Senior Graduation Advisor 
Junior Prom Advisor 
Summer Band Advisor 
Odyssey of the Mind Advisors 
Mock Trial 
SAOD 
Middle School Science 
Olympiad 
High School Earth Club 
Scorer 
Announcer 
Timer 
Supervisor 
Chaperone 
Film Games 
479 
479 
1198 
1198 
479 
1422 
3351 
712 
302 
3402 
401 
2000 
401 
479 
723 
479 
479 
401 
1422 
401 
401 
2400 
2400 
1678 
479 
541 
999 
3602 
2400 
479 
479 
479 
479 
19.09 
19.09 
19.09 
15.09 
15.09 
19.09 
600 
600 
1302 
1302 
600 
1894 
4062 
947 
360 
3652 
501 
2301 
501 
600 
840 
600 
600 
523 
1894 
523 
523 
2699 
2699 
1897 
600 
541 
1152 
4062 
2699 
600 
600 
600 
600 
723 
723 
1440 
1440 
723 
2371 
4801 
1186 
409 
3879 
600 
2500 
600 
723 
959 
723 
723 
629 
2371 
629 
629 
2901 
2901 
2164 
723 
541 
1266 
4570 
2901 
723 
723 
723 
723 
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STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
25L 
29L 
SALARY SCHEDULE 2004-05 
OGDENSBURG CITY SCHOOL DISTRICT 
BA 
35486 
36617 
36800 
36912 
37277 
37567 
37845 
38359 
39311 
40236 
41208 
42240 
43403 
44564 
45865 
47000 
48201 
49650 
56500 
3000 
2000 
BA+15 
36295 
37456 
37581 
37810 
38247 
38771 
38964 
39496 
40443 
41338 
42198 
43228 
44402 
45564 
46858 
48031 
49194 
50607 
51902 
58850 
3.75% 
BA+30 
37102 
38293 
38420 
38710 
39093 
39510 
39814 
40333 
41293 
42208 
43192 
44222 
45394 
46558 
47957 
49134 
50273 
51665 
52960 
54108 
61638 
BA+45 
37979 
39203 
39493 
39691 
40011 
40420 
40713 
41403 
42375 
43291 
44277 
45299 
46474 
47635 
49059 
50222 
51361 
52754 
54048 
55197 
62793 
BA+60 
38856 
40113 
40466 
40668 
41051 
41469 
41888 
42491 
43453 
44344 
45350 
46376 
47551 
48713 
50163 
51331 
52572 
53856 
55139 
56285 
63906 
APPENDIX D 
Step #1 longevity adds $3000 at the beginning of the 25th year of credited service. 
Step #2 longevity adds $2000 at the beginning of the 29th year of credited service. 
Each Master's Degree adds $200. 
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APPENDIX D 
SALARY SCHEDULE 2005-06 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
25L 
29L 
BA 
36086 
36748 
37917 
38106 
38222 
38600 
38901 
39188 
39721 
40707 
41664 
42671 
43740 
44944 
46146 
47493 
48669 
49912 
56500 
3000 
2000 
BA+15 
36895 
37583 
38786 
38915 
39152 
39605 
40147 
40347 
40898 
41879 
42805 
43696 
44763 
45978 
47182 
48521 
49736 
50940 
52404 
58850 
BA+30 
37752 
38419 
39652 
39784 
40084 
40481 
40913 
41227 
41765 
42759 
43706 
44725 
45792 
47005 
48211 
49659 
50878 
52058 
53499 
54840 
63398 
BA+45 
38629 
39327 
40595 
40895 
41100 
41431 
41855 
42156 
42873 
43879 
44828 
45849 
46907 
48124 
49326 
50801 
52005 
53184 
54627 
55967 
64608 
BA+60 
39506 
40235 
41537 
41903 
42112 
42508 
42941 
43375 
43999 
44996 
45918 
46960 
48022 
49239 
50442 
51944 
53153 
54438 
55768 
57096 
65820 
Step #1 longevity adds $3000 at the beginning of the 25 year of credited service. 
Step #2 longevity adds $2000 at the beginning of the 29th year of credited service. 
Each Master's Degree adds $200. 
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APPENDIX D 
SALARY SCHEDULE 2006-07 
OGDENSBURG CITY SCHOOL DISTRICT 
4.00% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
25L 
29L 
BA 
36699 
37403 
38087 
39301 
39497 
39617 
40009 
40321 
40619 
41171 
42192 
43185 
44228 
45338 
46584 
47830 
49227 
50445 
56500 
3000 
2000 
8A+15 
37522 
38242 
38955 
40201 
40336 
40581 
41050 
41613 
41820 
42391 
43407 
44368 
45291 
46396 
47656 
48904 
50292 
51551 
52800 
58850 
BA+30 
38394 
39130 
39821 
41100 
41236 
41547 
41958 
42406 
42732 
43289 
44320 
45302 
46358 
47463 
48721 
49971 
51472 
52735 
53908 
55552 
65287 
8A+45 
39286 
40039 
40763 
42076 
42388 
42600 
42944 
43383 
43697 
44438 
45481 
46464 
47522 
48619 
49880 
51128 
52655 
53903 
55076 
56721 
66542 
BA+60 
40178 
40948 
41704 
43053 
43432 
43649 
44060 
44509 
44958 
45605 
46638 
47594 
48674 
49775 
51036 
52283 
53840 
55093 
56425 
57953 
67784 
Step #1 longevity adds $3000 at the beginning of the 25th year of credited service. 
Step #2 longevity adds $2000 at the beginning of the 29th year of credited service. 
Each Master's Degree adds $200. 
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APPENDIX D 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
25L 
29L 
SALARY SCHEDULE 2007-08 
OGDENSBURG CITY SCHOOL DISTRICT 
BA 
37292 
38167 
38899 
39610 
40873 
41077 
41202 
41610 
41933 
42244 
42817 
43880 
44913 
45998 
47149 
48448 
49744 
51196 
56500 
3000 
2000 
BA+15 
38160 
39023 
39771 
40513 
41809 
41949 
42205 
42692 
43277 
43493 
44087 
45144 
46143 
47103 
48252 
49563 
50860 
52304 
53614 
58850 
4.00% 
BA+30 
39047 
39930 
40695 
41414 
42744 
42885 
43209 
43637 
44102 
44441 
45021 
46092 
47114 
48212 
49362 
50670 
51969 
53531 
54845 
56032 
67413 
BA+45 
39954 
40857 
41641 
42393 
43759 
44083 
44304 
44661 
45118 
45445 
46215 
47300 
48323 
49423 
50564 
51876 
53172 
54761 
56059 
57237 
68705 
BA+60 
40861 
41785 
42586 
43372 
44775 
45169 
45395 
45822 
46289 
46757 
47430 
48503 
49498 
50621 
51766 
53078 
54375 
55993 
57297 
58641 
70002 
Step #1 longevity adds $3000 at the beginning of the 25th year of credited service. 
Step #2 longevity adds $2000 at the beginning of the 29th year of credited service. 
Each Master's Degree adds $200. 
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APPENDIX D 
SALARY SCHEDULE 2008-09 
OGOENSBURG CITY SCHOOL DISTRICT 
3.75% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
25L 
29L 
BA 
37926 
38504 
39407 
40163 
40898 
42201 
42412 
42541 
42962 
43296 
43617 
44209 
45306 
46372 
47492 
48682 
50022 
51360 
58195 
3000 
2000 
BA+15 
38809 
39400 
40291 
41064 
41830 
43168 
43312 
43576 
44080 
44684 
44906 
45519 
46611 
47642 
48633 
49820 
51174 
52513 
54004 
60616 
BA+30 
39711 
40316 
41227 
42018 
42760 
44133 
44279 
44613 
45055 
45535 
45886 
46484 
47590 
48645 
49779 
50966 
52317 
53658 
55271 
56627 
69459 
BA+45 
40633 
41252 
42185 
42994 
43771 
45182 
45516 
45744 
46113 
46584 
46922 
47717 
48837 
49893 
51029 
52207 
53562 
54900 
56541 
57881 
70790 
BA+60 
41556 
42189 
43143 
43970 
44782 
46230 
46637 
46870 
47311 
47793 
48276 
48971 
50080 
51107 
52266 
53449 
54803 
56142 
57813 
59159 
72127 
Step #1 longevity adds $3000 at the beginning of the 25th year of credited service. 
Step #2 longevity adds $2000 at the beginning of the 29th year of credited service. 
Each Master's Degree adds $200. 
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SALARY SCHEDULE 2009-10 
OGDENSBURG CITY SCHOOL DISTRICT 
3.75% 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
25L 
29L 
BA 
38571 
39159 
39756 
40688 
41469 
42227 
43573 
43791 
43924 
44358 
44703 
45034 
45646 
46779 
47879 
49036 
50264 
51648 
59970 
3000 
2000 
BA+15 
39469 
40070 
40681 
41601 
42398 
43190 
44571 
44720 
44992 
45512 
46136 
46366 
46999 
48126 
49191 
50214 
51440 
52837 
54219 
62464 
BA+30 
40386 
41001 
41626 
42567 
43383 
44150 
45567 
45718 
46063 
46519 
47015 
47377 
47995 
49137 
50226 
51397 
52622 
54017 
55402 
57067 
71625 
BA+45 
41324 
41954 
42593 
43556 
44391 
45194 
46650 
46995 
47231 
47612 
48098 
48447 
49268 
50425 
51515 
52688 
53904 
55302 
56684 
58378 
72998 
BA+60 
42262 
42906 
43560 
44545 
45399 
46237 
47733 
48153 
48393 
48849 
49347 
49845 
50563 
51707 
52768 
53965 
55186 
56584 
57987 
59692 
74376 
Step #1 longevity adds $3000 at the beginning of the 25 year of credited service. 
Step #2 longevity adds $2000 at the beginning of the 29th year of credited service. 
Each Master's Degree adds $200. 
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APPENDIX E 
PROMISSORY-NOTE 
DATE AMOUNT 
For value received the undersigned promises to pay to the order of: 
Board of Education, of the Ogdensburg City School System 
the sum of $ 
payable on the date of termination of employment by the Board of Education. 
SIGNATURE IN FULL 
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APPENDIX F 
DESIGNATION AND PAYROLL SAVINGS AUTHORIZATION 
(PRINT) Last Name First Name Initial Building 
Address 
TO: Board of Education of the Ogdensburg City School District pursuant to Chapter 392, 
State of New York Laws of 1967, I hereby designate the Ogdensburg Public School 
Employees Federal Credit Union as my representative for the purpose of receiving 
payroll savings, and I hereby request and authorize you, according to the arrangements 
agreed upon in this contract, to deduct from my salary and transmit to the organization 
indicated above the amounts listed below for payroll savings purposes in my behalf. I 
further hereby waive all right and claim for said monies against the Board of Education 
and relieve its officers from any liability thereto once the monies have been deducted and 
so transmitted in accordance with this authorization. This authority shall be continuous 
while employed in this school system or until withdrawn by written notice. 
AMOUNT PER PAY PERIOD: To be deducted and transmitted to: 
$__ Ogdensburg Public School Employees Federal Credit Union 
EMPLOYEE SIGNATURE DATE 
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APPENDIX G 
APPLICATION FOR APPROVAL OF PERSONAL DAY 
(Maximum four (4) days/year) 
BUILDING DATE 
I hereby request personal day(s) to be used on 
SIGNATURE 
APPROVED 
Principal/S upervisor 
APPROVED 
Superintendent/Assistant Superintendent 
Such leave shall be used only for business which cannot be conducted at other times. Such days 
shall not be used on the days immediately before or after a holiday or vacation period EXCEPT 
DURING AN EMERGENCY. 
An understanding exists between the OEA and the District with regard to the use of "dock" days 
and/or personal days in conjunction with a vacation period. Such understanding is that 
applications for the use of such days on the last scheduled school day prior to a vacation period 
or the first scheduled school day after a vacation period will not be approved except in an 
emergency. "Emergency" will be given its usual meaning in that it must be a sudden and 
unexpected turn of events beyond the control of a teacher requiring immediate action or the 
reason for the requested day(s) is to attend the high school, college, graduate school or military 
graduation or the wedding of a member of the teacher's immediate family as such term is defined 
in Article 21, Section B.4.(b). 
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APPENDIX H 
OGDENSBURG CITY SCHOOL DISTRICT 
Health Insurance Plan Withdrawal Form 
I WISH TO WITHDRAW FROM THE OGDENSBURG CITY SCHOOL DISTRICT HEALTH 
INSURANCE PLAN FOR THE SCHOOL YEAR. 
EMPLOYEE SIGNATURE 
ADDRESS DATE 
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APPENDIX I 
OCDENSBURC CITY SCHOOL DISTRICT 
OGDENSBURG, NEW YORK 
PERMANENT SUBSTITUTE SALARY SCHEDULE 
Note: Formula for the above salaries: Step 1 - Schedule B X 55% 
Step 2 - Schedule B X 65% 
Step 3 - Schedule B X 75% 
If Permanent Substitute is in one classroom 20 consecutive days or more, an additional salary of 
$23.00 per day is paid retro-active to the first day assigned to this classroom. 
A certified permanent substitute who has served the district for five (5) years will receive a 
longevity stipend of $250. 
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APPENDIX! 
HEALTH INSURANCE 
1. The Ogdensburg City School District shall provide a Group Health Plan with coverage 
and benefits which shall be identical to the coverage and benefits in effect during the 
2006-07 school year, applicable to both active and retired Plan participants (i.e., St. 
Lawrence-Lewis Counties School District Employees Medical Plan, administered 
through the St. Lawrence-Lewis BOCES a.k.a. the 'Consortium.' The Group Health Plan 
Document Summary Plan Description, revision dated October 1, 2005, including all 
riders and prescription drug benefits, shall be incorporated herein by reference.). When 
provisions of Medicare apply, any health insurance benefits that are not covered by 
Medicare Part A or Part B but are covered by the above-referenced Summary Plan 
Description, shall continue without diminution for the Plan participant. No benefit 
payable under the plan which is in existence on June 30, 2007, will be excluded from 
payment under the plan which takes effect on July 1, 2007, unless modified through 
future negotiations between the OEA and the District. Any benefit not specifically 
addressed through this Agreement shall continue as a part of this Agreement. 
2. Initially the District may provide a self-insured program with Excellus BC/BS as the 
Third Party Administrator (TPA) of the Group Health Plan and ProAct as the 
Prescription Benefit Manager (PBM) of the prescription drug benefits. It is understood 
that the District may change the TPA or the PBM, but only after discussion with the 
OEA. Notification of such possible change shall be made, in writing, at least three (3) 
months prior to the contemplated change. The District shall simultaneously provide the 
Association with any and all information about the proposed change(s) in the plan or 
plan administrators. Further, the District may, at its sole option, elect to self insure on its 
own, as part of a group of schools in the St. Lawrence-Lewis BOCES region, or as part of 
the Consortium provided that the benefits are identical to those contained within this 
Appendix.3 
3. If the Association believes that the proposed change(s) will result in a diminution of 
benefits or are not identical to the benefits provided under the St. Lawrence-Lewis 
Counties School District Employees Medical Plan as referenced above, the Association 
may proceed to expedited arbitration within thirty (30) days of notification, the 
outcome of which will be binding on all parties. The cost of the arbitration shall be 
divided equally between the District and the .Association. The voluntary rules of the 
American Arbitration Association or of the Cornell .ADR .Arbitration and Mediation 
Program will apply, and a mutually acceptable arbitrator competent in the field of 
medical claims arbitration will be used. Every effort shall be made by the parties to 
complete the arbitration process within ninety (90) days of its inception. Should the 
Arbitrator determine that the proposed change(s) will result in a diminution of benefits 
and'or are not identical, he, she may fashion an appropriate remedy. 
I The District shall not unilaterally implement an HSA. HRA and r .-ombiruncn HSA HRA p'.in ~uch as 
Plan "C -
4. New York State Insurance Department laws and regulations related to hospital, medical, 
and major medical insurance plans in New York State, including confidentiality 
requirements, shall be automatically added to the self-insured Group Health Plan as of 
their effective dates. The District further agrees to inform the Association and Plan 
participants of any such changes as they occur. 
5. Plan participants are guaranteed that network level benefits will be available to them if 
there are not participating providers within a reasonable distance of their home address. 
For the purposes of this Appendix, reasonable distance shall mean 75 miles. 
6. In order to ensure the highest level of benefits, it is recommended that covered person(s) 
or a designated representative call the plan administrator prior to starting services. The 
Plan administrator will assist the covered person(s) in locating a provider, and the 
covered person(s) will only be responsible for their co-payment for medically necessary 
services. 
7. If a non- network provider is selected for services, and the provider has not been 
approved by the Plan administrator, medically necessary services may be paid at the out-
of-network benefit level, subject to deductible and coinsurance provisions. 
8. Out-of-Area Coverage (National) 
If there are no in-network participating providers, or if there are not the appropriate in-
network specialists in the area in which a covered person seeks service, in-network 
benefits shall be available at the discretion of the plan administrator. If a covered person 
is undergoing treatment with a non-participating provider or specialist, the Plan shall 
immediately make every effort to recruit said provider or specialist and in the future 
recruit as necessary to provide covered person(s) with a better choice of participating 
providers. 
9. Ouc-of-Arta Coverage (International) 
In-network benefits shall be available to covered person(s) who undergo medically 
necessary treatment outside of the U.SA (see page 2 of the Plan Overview). 
10. The District understands the importance of creating, building and maintaining a 
reserve for the self-insurance program, and shall act in an appropriate fiduciary 
manner in relation thereto. The District shall strive to establish a reserve of at least 
25% of the anticipated expenses as soon as reasonably practical. 
11. Upon the execution of this Agreement, the parties shall form an Administrative 
Oversight Committee (hereinafter the 'Committee')- The Committee will be 
responsible for establishing By-Laws for its own governance subject to mutual 
agreement of the parries, however, it must incorporate the following prousions: 
(a) The Committee is charged with (1) general oversight of the self- insured Group 
Health Plan including prescription drug benefits; (2) development of ill plan 
documents duplicating existing coverage and benefits, including provider 
70 
networks, with input from Excellus BC/BS and ProAct; (3) dissemination of all 
necessary information to plan participants, including but not limited to plan 
descriptions, provider networks, and claim appeal procedures; (4) hearing and 
adjudicating claim appeals; (5) making recommendations to the parties 
regarding Plan administration; and (6) in conjunction with the District's 
consultants developing a mechanism for determining the savings generated by 
switching to the self insurance plan, and then applying such criteria each year 
to determine the savings, if any, brought about by the change in health plans. 
(b) The Committee shall consist of three representatives from the District and 
three representatives from the Association. At the option of the parties, a 
facilitator may be hired, with the expense of such facilitator to be shared 
equally between the District and the Association. Each party shall have the 
right to select its representatives and each party may invite additional outside 
(non-voting) consultants. The District shall indemnify bargaining unit 
members serving on the Committee. Any decisions by the Committee shall be 
made by consensus among the members. 
(c) Appeals must be made directly to the TPA. Appeals not resolved to the 
satisfaction of the claimant will be brought before the Committee. Any appeals 
not resolved to the satisfaction of the claimant through the Committee process 
shall be submitted to arbitration, the outcome of which will be binding on all 
parties. The cost of the arbitration shall be divided equally between the District 
and the Association. The voluntary rules of the American Arbitration 
Association or of the Cornell ADR Arbitration and Mediation Program will 
apply, and a mutually acceptable arbitrator competent in the field of medical 
claims arbitration will be used. 
(d) Committee meetings will be held quarterly. Special meetings may be convened 
at any time on an as needed basis. 
(e) A quorum of five members must be present for any official transaction of 
Committee business. 
(f) The meetings of the Committee shall generally take place during the school day 
and OEA members shall be given release rime to attend such meetings. 
The District has full and complete obligation to provide the coverage and benefits set 
forth in the plan documents cited herein to all Plan participants. The Administrative 
Oversight Committee, with the assistance of the TPA and District and OEA consultants, 
will make recommendations to the District with respect to additional stop loss 
insurance to be provided to protect the Plan. Regardless of the level of stop loss, the 
District remains responsible for payment of any required coverage and benefits. 
The Committee shall be provided any and all financial reports, utilization data, plan 
performance, and other reports as needed on a quarterly basis. Individual medical 
information will be confidential in accordance with HIPAA This paragraph Joes not 
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preclude the Association's right to information upon request pursuant to the Taylor 
Law, FOIL, or any other applicable State or Federal regulation or law. 
14. Unless expressly stated as a specific term or condition in this Appendix, all other terms 
and conditions shall be as stated in the Collective Bargaining Agreement. 
15. This Appendix represents the full extent of the understanding of this matter berween 
the parties and may not be modified except in a written document that is signed by the 
parties. 
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